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Minutes Faculty Council 

 

Date and time Reference 

18 May 2021, 15.00-17.00hrs FGMW-21-F079 

Present 

FR: Kranenborg (chair), Van Ravenzwaaij (vice-chair), Veenstra, 
Kuschel, Fokkens-Bruinsma, Akyürek, Timmermans, Hopman, Van 
Bockhooven,  Hoekstra, Bocca, Stein 
FB: Aarts, Buigel, Van Veen, De Jonge, Taha, Slik 
Translator: McCreary; UK: Fens 

Absent 

Van Rijn, Knot-Dickscheit, Rosenstein Silva, Assen, Mussler 

Minutes taken by 

E. Ruisch 
 

 

 
   Action 
1. Opening and adoption agenda and minutes   
 The minutes of the FC-meeting of April 20th are adopted. 

  
 

2. Written questions following the minutes of  
FC 20 April 2021 
FB 8, 15 and 22 April 2021  

 

 No further remarks or questions   

     
3. Announcements from the Chair and Vice-Chair of the FC   
 ›  It is election week. The new council members will be invited to the June 

meeting.  
 

 ›  A short questionnaire will be sent to the FC and FB members to evaluate the 
new format and the use of language of the meetings.   

 

    
4. Announcements from the FB   
 ›  De Jonge: The implementation of the Research Portal on 1 March went well: 

everything is working properly. A couple of researchers question the usefulness 
of the detailed information that is requested, there will be an explanatory 
meeting about this. In September the portal will be updated. We aim to further 
extend the portal and offer more support to researchers.  

 

 ›  Van Veen: We expect all education will be on campus in September, except for 
groups larger than 75. The prognoses show a considerable increase in the 
number of students and we foresee a major shortage of teaching 
accommodation. Currently, we investigate solutions for this. 
For students that cannot come to Groningen, there will be online alternatives. 
This means extra work for staff and we try to give as much support as possible.  
Timmermans asks if there has to be an online version of all small group-
education activity. Van Veen assumes the students that cannot come to 
Groningen are in the minority, this means not every small scale teaching activity 
has to be online.   

 

     
5. Topics for discussion   
 ›  YESS BSS annual research grant   

 

 



 
 
 

 
 
 
 
 
 
 
 

 

 

minutes 

2 › 5 

Reference 

FGMW-21-F079 

   

 

 

 

 

 

A yearly grant (two times K€5) for early career researchers (ERC) has been 
established to make membership of YESS BSS more attractive. 
Van Ravenzwaaij is afraid a certain group of researchers, for example assistant 
professors, might feel excluded.  
De Jonge: We will keep this in mind. We tried to make a research grant that fits 
the need of young researchers. It is good for their CV and therefore it will 
increase their chances of getting a Veni grant. 

 ›  Sustainability at the BSS faculty (Rosenstein Silva) 
Hoekstra: What can students do to help to get the faculty more sustainable? 
De Jonge mentions that, as a result of Covid-19, the faculty staff travelled less. 
Apart from saving money, this is positive for the environment. Researchers 
experienced that online meetings and conferences can be very efficient.  
Bocca suggests that a concrete policy or plan to restrict travel to conferences 
would be a good idea.  
FB: Sustainability is a topic for the Health, Safety and Environmental 
Department. A working group is currently investigating topics like how staff 
would like to work in the future. Students can have their input in this working 
group.   

 

 ›  Recruitment plan (Akyürek) 
Akyürek: There was very little time to make a detailed plan, we had to make 
very quick decisions. Is some temporising possible?  
FB: The budget from the Ruggesteun-plan is temporary, so we have to fill the 
vacancies as quick as possible. We wanted the new staff members to start by 
September 1st that explains the speed in which these vacancies had to be 
advertised. We expect that not all vacancies will be filled by September.   

 

    
6. Division of the unit Social Psychology (consent)   
 Environmental psychology is unique in the Netherlands, division is beneficial for 

the visibility of this research group.  
The FC has no objection to dividing the unit Social Psychology into  two units 
(Social Psychology and Environmental Psychology), so the FC gives consent.   

 

     
7. Recruitment plan (inform)   
 See discussion point Akyürek.   
     
8. Questions   
 ›  Hopman: Together with Assen I will continue in the FC. As a student party we 

want to evaluate the role of the students in the FC; a short questionnaire on this 
topic will be sent. 
  

 

9. Closing   
 16.00hrs.   
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Written questions and discussion points  
for the FC-meeting of May 18 
 

Written questions 
 

Notes FB-meetings 
›  FB meeting April 8 
 3.01 “De discussie over het hybride werken in de toekomst was zinvol. De reacties van de 

hoofden zijn uiteenlopend, maar allen hebben behoefte aan duidelijke handvatten 
voor leidinggevenden.”             Could the FB elaborate a little more on the reactions? 
What were the most important themes? And what are the following steps in this 
process? 

The discussion started in a RUG-wide context how we should work after the 
pandemic. The conclusion was that different parts of the faculty organization have 
different needs concerning working at the premises or (partly) at home. Some 
service departments of the faculty demand full attendance, some not. The FB 
considers to install a special working group in the faculty to address the pros and 
cons of hybrid working.  

 7.02 Is there already a specific person from the RUG who is in charge of project WIJS? 
Next to that, could the FB elaborate a little more on the content of this project? 
 
Yes, it is Denise Leidermeier, who works at Educational Studies, who on behalf of the 
faculty is in charge of the project WIJS. WIJS concerns projects in the neighborhoods 
from Groningen and students can do their internships at WIJS.  
 

 8.01 “Oomen wil zich o.a. meer richten op ERC en consortiumaanvragen. Haar concept-
plannen zullen terugkomen in het FB.”                                                                                        
What (if any) will be the consequences for the support related to other types of grant 
proposals? What is actually needed, in terms of grant-writing support, by the 
scientific staff at the moment? 

In principle, there will be no consequences for other types of grant proposals. For 
instance, Oomen has given priority to the vernieuwingsimpuls, and this is now well-
arranged and embedded in the broader university plans. The next step to take is to 
take care of ERC and consortium grants. Those grants need a different kind of 
support, which should be more flexible and personalized and integrated with post-
award management. 

 10 “Aarts: In de DSW is gesproken over het bij elkaar brengen van orthopedagogen en 
psychologen in het belang van de BIG registratie.” 
What is meant by this?  
 
Nationwide several involved partners (including DSW) discuss about a better 
connection between the clinical follow-up programmes (with a BIG registration) and 
the current BSS BA/MA university qualifications. In the last years, the  follow-up 
programmes in Special Needs Education with a BIG registration are almost absent 
in this debate. On strategic grounds and content wise it is better – as stated in the 
DSW – that psychology and special needs education should co-operate to formulate 
common goals. 
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›  FB meeting April 15 
 7.02 It says that there will be more information about on campus education as of April 26. 

We were wondering to what extent on-campus teaching is currently taking place and 
how is it being designed? 
 
On campus teaching in small groups is possible now and some is taken place. 
Especially at the teacher education institute. Regarding the design, the 1.5 meter 
regulations are I place 
 

›  FB meeting April 22 
 3.02 “Uit de discussies met de directies kwamen belangrijke strategische punten 

naar voren, die een prominentere rol zouden moeten krijgen in de DOW- en DOZ-
vergaderingen.” 
What are these important strategic points? Could the FB please elaborate on this? 
 
Several suggestions passed by: regular meetings with all directors about 
management information, faculty policy, internal communication, all connected to 
the implementation of the Strategic Plan 2021-26. 
 

 10 The Education Platform of Psychology proposes making the DataWise Minor a 
master's degree. What does the FB think of this proposal?  
 
The FB will take this in consideration. But it is quite a procedure to make a minor 
into a master degree. It will be explored whether it is possible and whether it is 
really needed.  
 

 10 The Board of the University has signed a zero tolerance statement. It said that Klaas 
would discuss the report in the next FB meeting. Could the FB please elaborate on this 
report and its outcomes?  
 
This statement was signed by the RUG in 2019 ( 
https://www.rug.nl/about-ug/organization/rules-and-regulations/integrity/zero-
tolerance-verklaring-over-ongewenst-gedrag ). The faculty board has taken note of 
the follow-up programme (UG Integrity Policy 2.0) that was drawn up on central 
level in which the Board of the University states that changes to the culture of the 
organization must be implemented in a broad and integrated way. This means that 
cultural change not only concerns academic integrity, but also administrative 
integrity, social integrity (desired and  
undesirable behaviour) and organizational integrity (business operations). As a 
faculty we will follow this programme.  
  

 10 What were the results of the discussion with the Diversity and Inclusion group? Could 
we get more information? 
 
We discussed the current situation and possible future developments with a number 
of persons involved. The Group will formulate a proposition to the FB. After that we 
can give you more information. 
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Division of the unit Social Psychology 

1. Was there a specific reason to choose for a preliminary restructure of four years? 
2. Would this also be the most beneficial restructuring in the long-term? 
3. It seems important indeed to preserve the current good collaborations in teaching and 

research. What would be the planned arrangements to preserve this good collaboration? 
 
Ad 1: It is important to look how both basiseenheden will develop in the coming years, 
concerning FTE’s, personnel structure, visibility, internal relations etc. Therefore it is decided to 
evaluate after a number of years. 
Ad 2: We don’t now, although Social Psychology is a very large basiseenheid with a large 
number of full professors and the basiseenheid Environmental Psychology has a strong 
(inter)national profile. 
Ad 3: We expect the current good relations between involved staff members will continue in the 
future.  
 

 
 
 
 

Discussion points 
 
YESS BSS annual research grant proposal (Minutes FB meeting 15/4, 8.01) 

 Don will start the discussion 
 
Recruitment plan 

 Elkan will start the discussion 
 
Sustainability at the BSS faculty 

 Ligia will start the discussion 
 
 
 


