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Minutes Faculty Council 

 

Date and time Reference 

20 April 2021, 15.00-17.00hrs FGMW-21-F062 

Present 

FR: Vugteveen (chair), Kranenborg (vice-chair), Veenstra, Fokkens-
Bruinsma, Van Ravenzwaaij, Knot-Dickscheit, Akyürek, Timmermans, 
Van Bockhooven,  Hoekstra, Assen, Bocca, Mussler, Rosenstein Silva, 
Stein 
FB: Aarts, Buigel, Van Veen, De Jonge, Taha, Slik 
Translator: McCreary 

Absent 

Hopman, Van Rijn, Kuschel 

Minutes taken by 

E. Ruisch 
 

 

 
   Action 
1. Opening and adoption agenda and minutes   
 Minutes FC 16 and 24 March 2021 

Timmermans and Vugteveen have two additions to the minutes, which will be 
added. 
  

 

2. Written questions following the minutes of  
FC 16 and 24 March 2021 
FB 4, 11, 18, 25 March and 1 April 2021  

 

 No further questions.   

     
3. Topics for discussion   
 ›  Staff members’ experiences with the Research Portal are not always 

positive 
Akyürek: Colleagues are concerned about the overload of specified information 
to be entered into the Research Portal. De Jonge indicates he did receive some 
complaints from researchers. A meeting with the chairs of the psychology units 
has been scheduled to discuss the issues and to clarify why the information is 
needed (AVG and Nethics criteria). 
Knot-Dickscheit: Has the procedure been changed again? 
De Jonge: Adaptations to the research portal will be communicated to all 
researchers of the faculty. 
  

 

 ›  The choice to have students (not) come to Groningen next academic 
year 
Assen: For most students it’s great to have on campus teaching activities again, 
but students with a vulnerable health or other reasons not to come to Groningen 
are concerned. Van Veen: We expect all students in Groningen, unless it is not 
possible for reasons of health or a negative travel recommendation. For these 
students, an online alternative will be offered. We will not check this strictly, 
because we assume that most students are happy that teaching is on campus 
again.  
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In general, the RUG expects a significant increase in the number of students, for 
BSS Van Veen expects the increase will be manageable. The calculation for the 
additional teachers needed for this increase is currently being made..  

    
4. Announcements from the Chair and Vice-Chair of the FC   
 No special announcements. 

  
 

5. Announcements from the FB   
 ›  Buigel: Our faculty will receive M€1,3 Leerlingvolumemiddelen. With this, 

about 14 UD’s can be employed. In addition the Ruggesteun budget from the 
central board gives the opportunity to appoint 10 extra teachers per year over a 
period of 3 years. This will reduce the workload.  
The recruitment plan can be finalised when we receive the final information 
from the CvB.  

 

 ›  Van Veen announces an update on the planning of the education this year and 
next academic year will be published this week.  

 

    
6. Faculty Teaching and Examination Regulations 2021-2022 (consent)   
 ›  The FC checked the TER’s. There was some ambiguity about Article 2.6.3 of the 

Bachelors TER; a clarification will be added. 
The Faculty Council gives its consent to the faculty TERs of the academic year 
2021-2022.  

 

     
7. Progress Report AMD (gevoelen/consent)   
 ›  The sick leave rates of 2020 are missing, due to problems with AFAS. They will 

be included again in next year's progress report.  
 

 ›  PSB (page 5): Not all students are aware they can contact the study advisors 
when they experience problems, perhaps more attention could be paid to this in 
communication. Taha: A roadmap had been made and also a FAQ page. We will 
publish this on Nestor.  

 

 ›  PSB (pag 15): There was an incident at the faculty and students called 112 not 
knowing they had to call 8050 as recommended. The ambulance was sent back 
by the porters. Buigel: It is important to call 8050, because this number informs 
the ambulance service as well as the faculty. In this particular case, the porters 
did not know about the incident and therefore they could not tell where the 
ambulance was needed. 
  

 

 The Faculty Council thanks the committee and gives its consent to the progress 
report AM&D of GMW. 
  

 

8. Faculty Regulations with required additions from the CvB (consent) 
The Faculty Council took note of the amendments from the legal department and 
gives its consent to the additions to the Faculty Regulations.  

 

     
9. Questions   
 Vugteveen leaves the council after being member for several years and being chair 

over the last year under difficult circumstances. She leaves the faculty for a new job. 
Aarts, Kranenborg and Bocca thank her for her strong commitment for the council, 
her openness and great help for the students.  
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Vugteveen thanks all members of the FC and FB to help make the meetings as 
successful as possible. 
 

10. Reappointment vice-dean-Confidential (gevoelen/consent)   
     
11. Closing   
  15.50hrs.   
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Written questions and discussion points  
for the FC-meeting of April 20 
 
Written questions 
 

Notes FB-meetings 
 FB meeting 4 March 
 8.4 1. The number of enrolments for Orthopedagoog-generalist is lower than expected, 

it says there are several reasons for this. What exactly are those reasons? ` 
 
One of the reasons is that the financial groundwork of this postmaster program is 
different from the comparable program for clinical psychology, making it 
relatively less attractive for prospective students. Another reason is that the time 
lag between our regular master program and this postmaster program is 
relatively big. Thirdly, the program has quite recently been included in the 
national BIG register, and its organizational and substantive aspects are still 
under development. 
 
2. Furthermore, the FB wants to ensure that this education continues to exist, as it 
is the only one in the north of our country. How is the FB planning on doing this, 
since this study falls under the PPO now Does the FB still have an influence on this? 
 
The PPO is affiliated with the faculty, and the faculty board has a formal say in the 
board of the foundation. Also, there is sufficient overlap in personnel to ensure 
good communication. 
 

 8.5 What were the complaints about the master selection Psychology? And what were 
the answers given by the FB? 
 
See the answers, which also shows the compliants: 
 
We do understand your concerns about the master selection procedures. Due to the 
Corona crisis we had to make changes that also we are not so happy about. 
However, we did not have so much choice left.  
The original procedure included a fair assessment that aimed to measure the basic 
knowledge of psychology at the bachelor level. Due to the second lockdown it 
became clear that the test could not be organized in the Aletta Jacobs halls or 
elsewhere and that online was the only option.  
Online is however not a good option due to the many possibilities for fraud, 
making the results hardly reliable. So therefore it was decided to include a lottery 
in which the large group of students who score relatively high on the test will get 
the first available places.  
 
There is no discussion that this procedure is not optimal at all and feels largely 
unfair in respect to all the efforts students made in the bachelor. However, there 
are no real good alternatives for this. One option would be to take students’ GPA 
into account. First, we are not allowed to do so because already a year ago we 
stated on the website that grades would not be used.  
Second, it is quite impossible because of the incomparability of grades across 
curricula, especially curricula for universities abroad. Third, many exams last 
year were also organized online, therefore being pass/fail exams and actually 
quite sensitive to fraud, making also the GPA less reliable.  
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Another option that was discussed was to replace the test by an essay assignment, 
a research proposal or something similar. However, to assess such assignments, in 
the context of so many students, is not possible within the deadlines, especially 
because it requires a second reader. Moreover, it also is sensitive to fraud, because 
one can simply let somebody else do the assignments.  
The lottery itself is not ‘all based on luck’. On the website it is written “Specifically, 
on the basis of their test performance, students will be categorized as scoring High 
or Low in such a way that a large majority of the students falls in category High.” 
This implies that indeed many students will pass, but surely not all. The 
expectation is that in this way all students who have sufficient knowledge on 
psychology will likely fall in the category High and have optimal chances of 
getting into the master, while students with clearly suboptimal knowledge will 
have considerably less chance. The test thus will serve to distinguish these two 
groups, and we think that this can be done reasonably well even taking into count 
the unreliability of online testing. 
 
Once again, we do understand your reactions very well. And once again, this is 
also not the procedure we were wishing for, though due to the Corona situation we 
have not much choice.  
We understand your wish to have a say in this, though we discussed all options 
with a group of students who represent all students, both at the very beginning, 
and later on, also for this last modification (among others students in the Faculty 
council who study psychology).  
 

 FB meeting 11 March 
 8.1 Why does the FB want to create a working group regarding Open Science and what 

is the added value / goal of this working group?  
 
There are several initiatives going on regarding Open Science in the faculty. The 
main reason for creating this workgroup is that by coordinating these efforts we 
think they can become stronger and more effective. There are also several new 
ideas that could benefit from the input from people already working on Open 
Science initiatives.  
 

 FB meeting 18 March 
 2 Regarding the February intake: could the FB please give an update about this 

discussion? Is this planned for next year? When and how will it be decided? 
 
It is decided that the programs that are unable to organize a February intake are 
not obligated anymore to do so. It already has been organized in Studielink.  
 

 9.2 Is it for coordinators of programs clear what is expected of students with respect to 
physically being in Groningen and has proper attention been paid to this in 
information sessions (studievoorlichting)? 
 
This is a continuous process and has our attention. The problem is that the 
information is changing every time about what is possible. The current state is 
quite clear: everybody is expected physically in Groningen.  
 

 11 Could the FB provide some more context on project “Ruggesteun”? What is the 
money going to be used for? 
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The FC will receive a separate letter about the details of this project and it is an 
item on the agenda of the next FC meeting with the FB. 
 

 FB meeting 25 March 
 9.1 1. We would like to stress that we think it is a really nice idea of Taha and Krook to 

propose a central FAQ page for students. 
2. Is there an update about the FAQ page? Will this actually happen? 
 
Yes, Laurent and Nadia are currently working on it and also plan to ask help from 
the wellbeing workgroup.  
 

 FB meeting 1 April 
 4.1.3 As a result of the survey, what issues specifically will be taken on? 

 
This is about the BSS-results of the survey “working at home”. The FB will soon 
share the outline of the survey with the chairs of all units and the Departments. 
The main issues:  
*workload: We hope to be able to reduce the workload with the use of the 
additional resources that will be available from September.  
*hybrid working: We would like to have a discussion to develop some frameworks 
for future working.  

 
 
Discussion points 
› Staff members experiences with the Research Portal are not always positive 

Akyürek will start the discussion 
 
› The choice to have students (not) come to Groningen next academic year  

Hopman will start the discussion 
 
 


