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Measuring the impact of health on work in a  

context of delayed retirement: propositions 
 

Michaël Boissonneault 

 
 

1. Gradual retirement is for the healthy (Chapter 2).  

 

2. Measures aiming to prevent retirement on grounds of poor health must target 

young and middle-age workers, not older ones  (Chapter 2). 

 

3. The vast majority of people in economically developed countries have the 

physical and mental capacity to work until at least age 70 (Chapter 3, 4 & 5).  

 

4. There exists no single good measure of the physical and mental capacity of 

workers to postpone retirement (Chapter 4).  

 

5. Higher education will do more for the sustainability of pension schemes than 

higher official retirement ages (Chapter 4). 

 

6. Mental work demands, not physical ones, will represent the main challenge 

for the capacity of older workers to extend their career (Chapter 4 & 5). 

 

7. Financial necessity alone is not a sufficient reason for higher official 

retirement ages. 

 

8. Sick of work or too sick to work? Different questions, same answer. 

 

9. Men hoeft niet de taal van zijn gastland te leren.  

 

10. The Hague, the hidden gem of the Netherlands. 
 


