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Propositions accompanying the thesis 

How people and jobs find each other 

Micro-level spatial adjustment mechanisms between human capital supply and demand 

Gintarė Morkutė 

To solve their personnel issues, firms rely primarily on the local labour force rather than on relocation 

(this thesis). 

The efficient use of human capital is hindered by employers relying on signalling (this thesis). 

The scale and accuracy of the adjustments between human capital supply and demand are fascinating: 

while many jobs are constantly created and destroyed, the total employment remains very stable (this 

thesis). 

Jobseekers are spatially embedded in many ways: in addition to the residential region, the old working 

region functions as a prominent geographical anchor around which a new job search focuses (this thesis). 

Micro-level register data can give a plethora of answers: the key is asking the right questions (this thesis). 

Solutions to local problems should first and foremost be sought in the local environment by 

policymakers familiar with the local context (this thesis). 

Reconciling the data with the narratives is the aim of (social sciences) research as well as its inherent 

conflict.  

PhD research never gets completed, it only gets abandoned (a quote from an online PhD forum). 

Regional development is probably path dependent, regional development research even more so.  

Doing a PhD can be demanding but it is never an excuse not to be happy: “If you want to be happy, be“ 

(Leo Tolstoy).  


