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6.  Conclusions and discussion 

 

6.1. Introduction 

For several decades now, the issue of the integration and acculturation of non-
western immigrants has been on political agendas, and features in national and 
international public debates as well as in the media (e.g. Collett, 2013; Ruhs, 2013). 
Interestingly, in the traditional academic literature and empirical research, relatively 
little attention is given to the study of the relation between international migration 
and acculturation. Only in recent years, have theoretical advances in migration 
research included links between economic and cultural integration and international 
migration (e.g. De Haas, 2010). Furthermore, review of the migration and 
acculturation literature reveals that psychosocial factors are at the centre of attention 
in acculturation research but are not very commonly looked at in migration research. 
At the same time, contextual factors are included in migration studies, but receive far 
less attention in acculturation research (e.g. Nguyen, 2006).  

The objective of this thesis was to come to grips with the above and contribute to a 
better understanding of how international migration and acculturation behaviour are 
determined and related. More specifically, the general research questions were: (1) 
how do psychosocial and contextual factors determine international migration and 
acculturation behaviour?; (2) how are international migration and acculturation 
behaviour related?  

The data of two unique and innovative survey projects – the Push & Pull and TIES 
projects – as well as time-series of indicators of economic and demographic 
development compiled by international organizations were available to address these 
questions.  

These general research questions were translated into four sets of specific research 
questions, each of which were addressed in the preceding four empirical chapters. In 
retrospect, these data sources permitted me to study international migration and 
acculturation from an international comparative perspective, comprising several 
countries with a tradition of emigration to the European Union and several EU 
countries of destination of main immigrant groups. Furthermore, the role of 
psychosocial and contextual factors in international migration and acculturation 
were studied in appropriate study populations. More specifically, factors pertaining 
to international migration intentions were studied using survey data of potential 
first-generation emigrants in countries of origin, while factors pertaining to 
acculturation preferences were studied using the responses of young adults of 
Turkish immigrant background who were born and raised in EU countries. These 
Turkish second-generation young adults have been exposed to at least two different 
cultural value systems in the course of their upbringing. The Turkish second 
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generation in the six EU study countries have also been socialized in the context of 
different national migrant-integration policy orientations. Working with both 
person-level survey data and nation-level economic and demographic development 
indicators permitted me to incorporate micro-level, macro-level, as well as 
retrospective and prospective viewpoints in this thesis.  

In the following section, the main findings of chapter-specific research questions are 
summarized. In section 6.3, these findings are discussed in light of the general 
research questions and objective of the thesis. In section 6.4, I discuss limitations 
and avenues for further research. 

 

6.2. Summary of findings  

Chapter 2 investigated whether a single theoretical model can be identified 
comprising a set of psychosocial constructs capturing the psychosocial dimension of 
migration. The following research question guided the analyses in this chapter. Is 
there a theoretical model comprising a coherent set of psychosocial factors that can 
explain migration intentions?  

The main finding was that the Health Belief Model (HBM) (Rosenstock, 1974; 
Rosenstock et al., 1988), after adaptation, could accomplish just that. The adapted 
HBM model comprises five main psychosocial constructs: (1) perceived threat to 
current living conditions; (2) perceived benefits of migration; (3) perceived barriers 
to migration; (4) events that trigger migration (i.e. cues to action); (5) perceived 
confidence about one’s capability to implement a successful move abroad, inferred 
from a measure of self-efficacy.  

The Push & Pull survey data of persons without any prior international migration 
experience of their own, residing in Egypt, Ghana, Morocco, Senegal and Turkey, 
were selected to identify proxy-indicators for each construct of the adapted HBM 
model. Results clearly reveal that the understanding of migration intentions is 
enhanced if attention is paid to psychosocial determinants of migration intentions. 
All five HBM-inspired factors appeared to be relevant to explain migration intentions 
of potential migrants in all countries, despite considerable difference in profiles of 
respondents between countries. The HBM-inspired factors added a fair to 
considerable amount of explanation to the understanding of migration intentions 
over and above amounts explained by other personal and contextual variables. 

In chapter 3, the acculturation preferences and determinants of Turkish second-
generation respondents were investigated. These persons were sampled and 
interviewed within the context of the TIES survey project in eleven cities across six 
European nations. Their responses were compared with acculturation expectations of 
a native comparison group. Berry’s typology of acculturation preferences (Berry, 
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1997, 2001; Berry & Sabatier, 2010; Berry et al., 1986) was used to classify persons 
into four categories: assimilation, integration, marginalisation, and separation. Two 
research questions were examined: (1) what are the acculturation preferences of the 
Turkish second generation in eleven cities across six European Union countries, and 
how do these compare to expectations of majority population young adults?; (2) 
which psychosocial and contextual factors explain the acculturation preferences of 
the Turkish second generation?  

Regarding the first research question, the main finding was that the majority of the 
Turkish second generation in all countries maintain integration preferences, 
however, an unexpectedly high proportion of the Turkish second generation in Dutch 
cities appeared to maintain separation preferences, while in Vienna and in the Swiss 
cities of Basel and Zürich, respondents frequently expressed marginalisation 
preferences. It was also found that a large gap exists between preferences of second-
generation Turks and expectations of the native comparison group, notably 
regarding assimilation. Regarding the second research question, findings confirmed 
the hypothesized effects that perceived neighbourhood quality, perceived level of 
religiosity, and perceived exposure to discrimination have on acculturation 
preferences. Furthermore, factors pertaining to the context, notably city of residence 
– our proxy for the national integration policy orientation –, were more important 
for explaining acculturation preferences than individual-level characteristics such as 
religiosity and perceived discrimination. Although the majority of the Turkish second 
generation expressed integration preferences, those with low educational attainment, 
experiencing discrimination, and residing in low-quality neighbourhoods were more 
likely to express separation and marginalisation preferences.  

In chapter 4, I explored how acculturation preferences and emigration intentions are 
associated, and how certain psychosocial factors impinge on this association. Once 
again, the survey data of the TIES project was used. In order to be able to understand 
the main results of this study, it is important to mention that acculturation 
preference is represented by its two constituent parts: the degree of preference for 
the national society value system (NSP) in the country of residence and the degree of 
preference for the value system of the Turkish immigrant group (IGP). Furthermore, 
it is important to note that the concept of transnational behaviour was included in 
the analysis to represent a common lifestyle of the Turkish second generation 
whereby a person periodically stays abroad with family and relatives in Turkey 
without actually changing the de jure place of residence (e.g. King & Kilinc, 2013; 
Schiller et al., 1992; Wessendorf, 2013). The research questions addressed in this 
chapter were: (1) how are acculturation preference, transnational behaviour and 
migration intentions of the Turkish second generation in EU countries associated?; 
(2) what are the effects of particular psychosocial factors on these associations?; (3) 
does acculturation preference mediate effects of psychosocial factors on migration 
intentions and transnational behaviour?  
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The main results for the first research question were that, firstly, acculturation 
preference influenced transnational behaviour and migration intentions exclusively 
through its IGP dimension. This means that a strong preference for the Turkish value 
system is positively associated with being transnationally active and having 
migration intentions. Furthermore, the effect of acculturation on migration 
intentions appeared to be partly mediated by transnational behaviour. This means 
that persons with a strong preference for the Turkish value system have stronger 
intentions to migrate to Turkey because they lead a transnational lifestyle involving 
transnational activities such as sending remittances, periodic stays in Turkey with 
relatives, and acquiring information about living in Turkey. Regarding the second 
question, results confirmed the hypothesis that a higher degree of religiosity and 
exposure to discrimination is associated with a higher chance of being involved in 
transnational activities and having migration intentions. In chapter 2, self-efficacy 
stood out as an important determinant of migration intentions of potential emigrants  
in the five migrant-sending study countries. Surprisingly, though, self-efficacy turned 
out to have no statistically significant effects on migration intentions of the Turkish 
second generation in any of the six EU countries. Regarding the third research 
question, results provided evidence that acculturation preference mediates effects of 
the psychosocial factors of perceived religiosity and discrimination on transnational 
behaviour and migration intentions. However, the mediating role of acculturation 
preference is only taking place through its IGP dimension. This bears relevance to 
policy makers, as will be discussed in the next subsection. The context of the country 
was found to be important in the sense that not all hypothesized relations between 
psychosocial factors, acculturation preference, transnational behaviour and 
migration intentions apply in all country settings. In technical terms, in each country 
a different configuration of a hypothetical baseline causal model applied. The bottom 
line is that the Turkish second generation across EU countries differ regarding how 
acculturation and migration behaviours are related and determined. We may 
generalize only for a limited number of hypothesized causal relations, such as the 
‘universal’ finding that being involved in transnational lifestyle activities is strongly 
and positively associated with migration-to-Turkey intentions.   

In chapter 5, I used population-level indicators of demographic and economic 
development to estimate migration pressure prospects in several traditional 
emigration countries to the European Union (some of which also overlap with the 
countries studied in chapter 1 of the thesis, i.e. Morocco and Turkey). The focus was 
on exploring whether employment-related migration pressure in working-age 
populations can be expected to increase or decrease in the future. The two research 
questions for this chapter were: (1) what are the prospects of demographic growth 
up to 2030 in four countries with a tradition of emigration to the European Union: 
Algeria, Morocco, Tunisia and Turkey?; (2) can we expect employment-related 
migration pressure – also referred to as migration potential – to increase or 
decrease in the future? 
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Three different demographic and economic scenarios were developed for the period 
2010-2030. Regarding the first research question, the scenarios showed that the total 
and working-age populations in the four countries are expected to continue to 
increase. More specifically, working-age population growth in Turkey is expected to 
increase with a figure between 9 and 11 million persons, in Algeria with 6 to 7 
million, in Tunisia with 1 million, and in Morocco with 4 to 5 million. This poses 
challenges to the economy regarding creation of employment opportunities and to 
the educational system regarding developing qualifications and skills of the working-
age populations. Regarding the second research question, most scenarios predicted 
that employment ratios will increase in the future, which means that a higher 
proportion of the working-age population will be employed. However, most scenarios 
also predicted that in all countries, except Tunisia, the size of the non-employed 
population would increase. Reason for these seemingly contradictory findings is that 
the number of employed persons is expected to increase at a lower rate than the 
working-age population, so that numbers of non-employed persons – our measure of 
migration pressure – are expected to increase in the future. Thus, most scenarios 
predicted that for each year up to 2030, migration pressure would continue to 
increase in Algeria, Morocco and Turkey, while migration pressure in Tunisia will 
decrease.  

 

6.3. Discussion of findings 

In this section, I reflect on the findings of the empirical chapters in light of the  
research questions and objective of this thesis. 

 

Migration and acculturation: psychosocial and contextual factors 

Psychosocial factors are underrepresented in migration research but they are not 
entirely ignored (e.g. De Jong, 1994; De Jong & Fawcett, 1991). This thesis 
contributed to migration theory development by presenting a coherent psychosocial 
model for the explanation of international migration intentions. The model 
comprises five fundamental constructs, each of which is represented by a set of 
proxy-indicators. Results clearly showed that our understanding of migration 
intentions is enhanced if due attention is paid to psychosocial determinants of 
migration intentions. The five HBM-inspired constructs and their proxy-indicators 
appeared to add a considerable amount of explanation over and above conventional 
demographic and socioeconomic indicators of migration intentions. These results 
apply to all country settings where the model was tested, lending support for the 
general conclusion that the model deserves wider application in migration research 
and in migration surveys.  
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Of particular interest was the finding that proxy-indicators representing the HBM 
construct ‘cues to action’ demonstrated that migrant network externalities, notably 
receipt of remittances from relatives abroad and the existence of a tradition of 
emigration in the region of origin, have strong positive effects on the development of 
migration intentions. In future international migration surveys in countries of origin, 
these elements should be covered better and complemented with questions 
measuring recent and past experience with political pressure and exposure to 
environmental disasters. This latter information is needed to expand the set of 
indicators representing the ‘cues to action’ construct of the model.  

The focus of my study is on voluntary migration but one may well ask whether the 
adapted HBM model might also apply to situations where migration intentions are 
driven by local political upheaval, war or environmental threat. I expect that this is 
the case.  

Voluntary and involuntary migration decisions only differ in terms of the appraisals 
people make, given the situation they are in, regarding the relative importance they 
attach to each of the HBM constructs, and how they respond to them. Forced 
migrants or displaced persons generally constitute a subgroup in a population, which 
is under some sort of threat (i.e. ‘cue to action’). However, not all members of the 
sub-population flee because of war or environmental hazard, even when others 
believe that their lives are at stake. In terms of the HBM constructs, those who stay 
appraise ‘threats to living conditions’, ‘net benefits of migration’ or their perceived 
‘self-efficacy to realize migration’ differently. Valent (1998, 2007) shows that people 
are different in the ways they appraise a stressful or traumatic situation or event, and 
that there are more ways to react than the often suggested ‘fleeing or fighting’ 
strategies. Different appraisals lead persons to make different choices in ‘survival’ 
strategies. Depending on the person, the kind of appraisal triggers a particular 
psychological reaction leading to a particular type of social interaction with a 
person’s human environment.  

To illustrate this with contemporary events:  the appraisal of most Christian and 
Muslim minorities in the besieged Syrian city of Homs was that their lives were at 
stake because assassination squads of Islamic extremists were sneaking into town. 
The appraisal of most people was ‘must remove oneself from danger’ (Valent, 1998, 
2007), and the survival strategy or reaction of many was to flee from the danger. 
Fleeing out of fear triggers different psychological and social reactions. Some remain 
relatively calm and rational, seeking ways to get out of the situation and settle 
temporary or permanently elsewhere. Others get into a kind of panic psychosis with 
impulsive reactions, making them less efficient fleers who are more vulnerable to 
being caught and killed. Father Francis Van Der Lugt, a Jesuit living in Homs, 
appraised the situation entirely differently. His appraisal was ‘must save others’ 
(Valent, 1998, 2007), and his survival strategy to accomplish this was to seek 
widespread international attention and support for rescuing civilians in blockaded 
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Homs. This strategy is in line with the psychological and social reactions that the 
siege of Homs triggered in this person, which were feelings of empathy, devotion, 
and responsibility to care for others. Eventually, a gunman assassinated him in the 
monastery on Monday 7 April 2014 (Sherlock & Samaan, 2014, April 7).  

The five constructs of the adapted HBM model also provide policy handles. For 
instance, from the ‘perceived benefits of migration’ construct suggestions can be 
derived for information, education and communication programmes in countries of 
origin, such as messages aiming at replacing overly optimistic views about the 
financial gains of emigration with more realistic ones. From the ‘perceived barriers to 
migration’ and ‘self-efficacy’ constructs, the policy implication can be derived to 
educate prospective emigrants in origin countries that they must be prepared to 
overcome acculturation problems, discrimination and social exclusion. For 
immigrants and native populations in countries of destination, there is nothing to be 
gained if they evaluate that the financial ‘benefits of emigration’ turned out to be too 
low, or that ‘barriers to emigration’ such as ethnic and religious discrimination and 
social exclusion were higher than anticipated, or that immigrants overrated their 
self-efficacy for successful integration in countries of destination. Disappointed and 
excluded immigrants may end up in the margins of society. As my findings suggest, 
instead of developing integration and assimilation preferences, they may then 
develop separation preferences.  

The TIES-survey data unfortunately did not provide sufficient proxy-indicators for 
transposing and applying the original HBM model into a psychosocial model for 
acculturation preferences. Future migration and migrant-integration surveys should 
consider addressing this issue. In this thesis, four relevant psychosocial and 
contextual factors were identified as influencing acculturation preferences. I thus 
present a new approach, linking acculturation preference to its determinants, and 
include a methodology for the profiling of subpopulations with particular 
acculturation preferences and background characteristics. My approach goes beyond 
the conventional approach to classify people into one of Berry’s four acculturation 
preference categories (Berry et al., 1986), and then describe for each category what 
the background characteristics of persons are. The new approach and methodology 
accounts for the fact that particular characteristics may have different effects on each 
of the two dimensions of the acculturation preference scale (see chapter 3, figure 3.1). 
The approach and methodology is useful for both theory and policy development.  

For further theory development, it helps to build and test new conceptual models, 
such as the ones presented in chapter 4 on acculturation preferences of the second 
generation. For policy development, the presented methodology can be used for the 
profiling of target groups so that tailored migrant-integration programmes can be 
developed. Such programmes can be more effective than programmes directed at a 
general population. For instance, from the results in chapter 3 it can be deduced that 
measures leading to higher educational attainment of the Turkish second generation 
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probably lead to lower attachment to traditional Turkish norms, values and customs, 
but not necessarily to an increase in adoption of those of the national society. The 
same applies to policy measures counteracting discrimination and stigmatisation. 
Conversely, results suggest that measures improving neighbourhood quality may 
have a positive effect on preferences for the national society value system, whereas 
such measures are unlikely to affect preference for the Turkish value system.  

An important finding was that contexts in which people live matter most. For the 
explanation of acculturation preference, city of residence – the proxy for the national 
integration policy context – is much more important than personal characteristics. 
Equally important was the finding that fundamental differences between countries 
regarding migration and migrant-integration policies – e.g. an assimilation versus a 
multicultural ideology – do not seem to lead to major differences in acculturation 
preferences of the Turkish second generation: in all countries ‘integration’ is the 
most popular acculturation preference category. A possible explanation may be that 
the migration and integration policy context matters less to acculturation preferences 
of the second generation – who themselves are not migrants – than it matters to 
first-generation immigrants, as also suggested by other research (Koopmans, 2010).  

Overall, there is congruency between the second generation and the young adults of 
the national society population regarding the expectations towards people of 
immigrant origin, insofar as both groups prefer integration. Nonetheless, there are 
important differences too. A considerable share of the second generation also 
perceive that people of immigrant origin should maintain separation preferences, 
whereas a considerable share of the native society young adults perceive that such 
persons should have assimilation preferences.  

Some other important findings of my thesis will interest policy makers. In the Dutch 
society, a high share of the Turkish second generation maintain separation 
preferences. These young adults do not feel a strong attachment to the Dutch society 
and value system. This high proportion compared to the Turkish second generation 
in other countries in Europe may be explained in two ways. First, the genuine 
preference for separation may be a reflection of the general tolerance in the society 
towards groups holding different views, traditions, and customs. In the past, this has 
led to pillarization, whereby, for example, political parties, radio and television 
broadcasting stations, newspapers and sports clubs were associated along lines of 
religious denomination. In line with this, imposing Turkish immigrant-parents could 
cultivate strong attachment with Turkey and Turkish culture in their households 
instead of fostering attachment to the Dutch culture among their children at home. 
Second, the high proportion of young adults of Turkish origin that prefer separation 
may be an overestimation resulting from the moment of data collection. The 
interviews took place in the aftermath of the assassination of a well-known politician 
and a filmmaker, amid much critique of Islam and death-treats to politicians who 
criticized intolerant, discriminatory, and suppressive behaviour advocated by certain 
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Islam leaders and followers. The Dutch majority population criticized members of 
the Turkish and Moroccan communities for not taking a firm stance against the 
killings and death-threats. This context may have influenced the responses of the 
Turkish second generation and their view on the preferred position between the 
society of residence and their parents’ country of origin.  

In the cases of Austria and Switzerland, an explanation for the high preference for 
marginalisation may reflect more structural issues in society. Immigrants there face 
great difficulties in obtaining permanent residency. The same applies to their 
children who are born in these countries. This may result in a low profile, avoidance-
type of behaviour when interviewed about acculturation preferences, leading many 
respondents to be classified into Berry’s marginalisation group (Berry et al., 1986). 
Irrespective of these possible explanations, such findings are reason for concern to 
policy-makers, as they contribute to the emergence of parallel societies and a 
reduction of shared norms and values, which may augment tensions between groups 
and intolerance towards cultural, ethnic and religious diversity. 

 

Linking international migration, acculturation, and determinants 

Findings in this thesis about linkages between acculturation-, transnational- and 
migration behaviour, and psychosocial and contextual determinants are unique 
because, so far, existing theoretical and in particular empirical studies have not 
covered this.  

Many of the hypothesized relationships specified in the two conceptual models (see 
figure 4.2, chapter 4) are not confirmed after analysing the TIES-survey data of six 
EU countries. The findings indicate that a different configuration of the conceptual 
models apply in each country, preventing a general conclusion about the applicability 
of the models irrespective of context. An explanation for the lack of general 
applicability may be that the Turkish second generation across EU countries differ in 
the same way that national majority populations in EU countries differ. These 
differences may further be explained by diverse background characteristics of 
parents and thus varying compositional differences of the Turkish population 
between European countries (e.g. Heath et al., 2008). This may also be the 
explanation for the rather puzzling finding that almost none of the causal relations as 
specified were confirmed in the case of Sweden. A closer look at the data revealed 
that, more than in other countries, Turkish second-generation respondents in 
Stockholm are probably descendants of parents who migrated to Sweden as refugees 
from Turkey (e.g. Kurds, Assyrians). Between 1972 and 1989, immigration in Sweden 
was dominated by asylum migration and family reunification, a period during which 
our Turkish second-generation respondents were born. Furthermore, other research 
(Westin, 2003) also suggests that the Swedish Turkish second generation also 
identifies strongly with the aspirations, attitudes and lifestyle of native Swedish 
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young adults rather than with those of young adults in Turkey or elsewhere. The 
TIES survey data provide some support for this in that almost one in three 
respondents of the Turkish second generation expressed assimilation preferences. 
Such a share is unusually high compared to the Turkish second generation in other 
countries. In any case, it points out that country-specific factors and migration 
histories should not be overlooked when studying the children of immigrants as that 
might have major implications for their views, attitudes and behaviour. 

Another unexpected finding was that there was no direct effect of self-efficacy on the 
intention to migrate to Turkey among the Turkish second generation. In the 
literature, confirmed by findings in chapter 2, self-efficacy is perceived to be highly 
important in explaining emigration intentions of potential emigrants in countries of 
origin. An explanation for my finding may be that in general, self-efficacy is less 
relevant in the case of migration of a second-generation Turkish young adult from 
the country of destination of the parents (i.e. his or her EU country of birth) to the 
parents’ country of origin (i.e. Turkey). That kind of migration is referred to in the 
literature as counter-diasporic migration or roots migration (e.g. King & Kilinc, 2013; 
Wessendorf, 2013). The second generation is often ‘born and socialized’ into well-
established social networks of parents, relatives, and friends of whom some reside in 
Turkey. There are few barriers with respect to travel between Turkey and EU 
countries. Travel distance is short and the cost is low. In this kind of transnational 
social context, migration to Turkey is probably not considered much of a challenge or 
adventure. Another reason is that Turkish respondents have, on average, high scores 
on the self-efficacy scale, with little variation. The self-efficacy variable can therefore 
not be expected to statistically explain much of the variation in dependent variables, 
such as intention to migrate to Turkey.  

One of the few hypothetical causal relations that were convincingly confirmed by the 
TIES data in all country settings was the direct relation between transnational 
behaviour and intentions to migrate to Turkey. So far, the literature has presented 
transnational behaviour as an alternative to emigration (Levitt, 2009; Levitt & 
Jaworsky, 2007). Our findings suggest that the more a person is engaged in 
transnational activities the higher the likelihood is that this person harbours 
intentions to migrate to Turkey. Engagement in transnational activities apparently 
paves the way for counter-diasporic migration of the Turkish second generation.  

In light of the two general research questions, main lessons learnt so far are that, 
first, an adapted version of the HBM model helps to better explain migration 
intentions, and that it is worth exploring whether an adapted HBM model with 
suitable indicators can be designed in order to better understand what determines 
acculturation preferences. A second lesson learnt is that ‘generation’ matters. 
Findings suggest that one should recognise that factors relevant to the explanation of 
migration intentions of potential first-generation migrants in countries of origin, 
such as self-efficacy, might not be relevant for explaining migration intentions of the 
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second generation in destination countries of the parents. Whether they are relevant 
for actual return migration behaviour could not be studied with the available data. In 
any case, behavioural models such as adapted versions of the HBM model need to 
take these potential differences between migrant generations into account, as that 
may have implications for the choice of indicators for the five HBM constructs.  

 

Prospects of migration and acculturation 

The insights gained so far relate to the past and the present. To further our 
understanding about what the future might bring in terms of migration intentions 
and acculturation preferences, potential future migration from countries with a 
tradition of labour migration to the European Union was estimated. An increase or 
decrease of potential numbers of emigrants belonging to the excess labour force in 
countries of origin can be a pointer to for example upcoming acculturation issues in 
countries of destination.  

Examining different possible future economic and demographic developments it 
seems plausible that numbers of potential labour migrants from Algeria, Morocco 
and Turkey in search for work and income can be expected to continue to increase up 
to 2030. In the decade thereafter, increase is expected to attenuate. The conclusion 
was that proximity, presence of a large community of co-ethnics, political stability, 
and perceptions about better income and employment prospects in European Union 
countries may lead to increase of flows of migration in the direction of the European 
Union, through legal or illegal channels.  

Whether potential migration leads to actual migration, and whether it will be in the 
direction of the European Union, depends on the extent to which potential migrants 
develop migration intentions and materialize those intentions. Immigration 
restrictions, labour market requirements, legal access to housing, and fines for 
employing undocumented immigrants make it increasingly difficult for immigrants 
to build a future in the European Union. At the same time, grim prospects of living 
conditions in the EU may still be better than those in countries of origin, in particular 
in politically unstable countries with limited growth of income-earning 
opportunities. To the extent that intended emigration leads to actual migration to EU 
countries, the acculturation of new immigrants and social cohesion in European 
Union countries and cities will require even greater attention, anticipation, creativity 
and action of national policy makers, ethnic community leaders and society at large 
than they do today. 

There are reasons to expect that in the long term, fewer labour migrants may move 
from these countries in the direction of the EU than predicted potential numbers 
suggest. First, periodic surveys on migration intentions in these and other countries 
show a considerable gap between intentions and actual migration (e.g. Esipova et al., 



500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold

114 Chapter 6 

 

 

2011). Second, there are signs that the growth of the working-age population is 
slowing down and will continue to do so in the future. Under the assumption that 
political and economic conditions in these countries do not deteriorate much, the 
difference between labour demand and supply can be expected to decrease, leading 
to potentially higher employment ratios. As female labour force participation in these 
countries is culturally restricted and customs are unlikely to change any time soon, a 
future shortage of male labour is even conceivable (Achoui, 2006; ILO, 2015; World 
Bank, 2011). This may lead the private sector and governments to recruit foreign 
male workers and stimulate return migration of former citizens.   

A related finding (chapter 4) is that there is evidence of an interest among young 
adults of immigrant origin to ‘return’ to their parents’ country of birth (e.g. King & 
Christou, 2008; King & Kilinc, 2013). Between 6 per cent (Germany) and 34 per cent 
(France) of the Turkish second-generation respondents in six EU countries 
mentioned that it is likely or certain that he or she will migrate to Turkey and stay 
there for at least one year. In light of declining working-age populations in several 
EU countries, notably Germany, it would be a loss to economies and societies, if well-
educated, skilled, and well-integrated role models left the country in large numbers 
and migrated to Turkey in the future.   

 

6.4. Limitations and further research 

For answering the research questions in this thesis, survey data of two large-scale 
multi-country research projects were used: the Push & Pull and TIES projects. 
Although they are among the best data at hand to study the theme of this thesis, as is 
often the case, these surveys did not comprise all of the required information to 
address the specific research questions of this particular thesis. Furthermore, the 
design and implementation of these surveys impinge on statistical representativeness 
and generalizability of findings, and they have intrinsic limitations regarding causal 
inference. These issues are discussed below and linked to suggestions for further 
research.  

 

Data limitations  

The Push & Pull project collected only a limited amount of information for deriving a 
sufficient number of proxy-indicators for each of the five psychosocial constructs of 
the HBM model. Future research should identify and test larger sets of indicators for 
each of the five constructs of the adapted HBM model to explain migration 
intentions. In the absence of a sufficient number of suitable indicators in the TIES 
surveys, future theoretical and empirical research could explore and test whether a 
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similar comprehensive model and sets of indicators can be derived for explaining 
acculturation preferences among the second generation.  

For instance, the five constructs of an adapted HBM for acculturation preferences 
could be ‘perceived threat to social inclusion’, ‘perceived benefits of social inclusion’, 
‘perceived barriers to social inclusion’, ‘cues to action contributing to social 
inclusion’, and ‘social inclusion self-efficacy’, respectively. More research is also 
needed to explore in much more detail to what extent such constructs and indicators 
are (migrant) generation-specific. The importance of this was illustrated by the 
finding in chapter 4 that self-efficacy was not important in explaining migration 
intentions of the second generation, whereas it was shown to be important in 
explaining migration intentions of potential first-generation emigrants in countries 
of origin in chapter 2. Besides the mentioned generational differences, more 
information is also needed on how acculturation preferences differ between parents 
and children with a migrant origin in countries of immigration and respective 
preferences and expectations in countries of origin.  

In this thesis, determinants of migration intentions and the relation between 
acculturation preferences and migration intentions were studied. A few words are 
warranted about the gap between intentions and their realization into actual 
behaviour. Especially for policy makers in the field of migration and integration it is 
important to know how large this gap is and, more importantly, how policies can 
influence it.  The phenomenon of the intention-behaviour gap is well described in the 
literature (Ajzen, 2014; Ajzen & Fishbein, 1980; Reyes Fernandez et al., 2015; 
Sheeran, 2001; Sniehotta et al., 2005). Empirical studies also show that the number 
of persons with migration intentions exceeds the number of persons actually 
emigrating (e.g. Esipova et al., 2011). Because intentions are the immediate 
antecedent of migration, the understanding of migration intentions and the 
intention-implementation gap together contribute to a better understanding of actual 
migration, including effects of migration and integration policies. The available data 
did not provide sufficient information to obtain insight into the migration intention-
implementation gap because of limited information on the issue.  

Future research should therefore focus on studying the migration intention-
implementation gap more closely and collecting the required data. This involves 
studying reasons for the occurrence of gaps. I want to reflect on two aspects of the 
intention-implementation gap.  

First, the time lapse between expressing a migration intention and the actual 
realization of the intention seems important (Sniehotta et al., 2005). The longer the 
time lapse between intention and implementation, the higher the likelihood that 
serious obstacles may arise, relevant migration information may turn out to be 
outdated, or that relatives abroad may not be able to assist any longer. Therefore, 
migration intention questions in surveys must include time-anchors such as 



500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold

116 Chapter 6 

 

 

intention to move within a certain period (e.g. 1, 3, 6 or 12 months, or more). As 
intentions for long periods of stay abroad may be more difficult to realize than short-
term stays, questions about intended duration of stay should also be included, such 
as less than 3 months, 3 months to a year, 1-5 years, and permanently. 

Second, migration studies should explore better to what extent persons with 
migration intentions differ regarding motivation (intrinsic and external motives), 
how serious they are with setting (migration) goals, what their capabilities are 
regarding developing strategies and plans to reach migration goals, what their 
perseverance-characteristics are in reaching goals, and what their control is over 
relevant activities and persons to realize migration intentions. This involves research 
on extending behavioural intention models to include the full process of decision-
making. The development and testing of a domain-specific (migration) self-efficacy 
scale could be part of this. Such research is already taking place in the domain of 
health research, whereby motivational processes are distinguished from volitional 
processes and control processes, and distinctions are made between determinants of 
implementation intentions and determinants of intention formation (Gollwitzer & 
Oettingen, 1998; Reyes Fernandez et al., 2015; Sniehotta et al., 2005). Migration 
studies can benefit from the lessons learnt in this strand of research.   

 

Representativeness 

The data of the Push & Pull and TIES projects have certain limitations regarding 
statistical representativeness. The Push & Pull project in countries of origin only 
sampled households from areas in the country from which it was expected that a 
relatively high share of households consist of members with an international 
migration experience to Europe. In some countries, this kind of information was 
obtained from existing census population data and registers, such as in the case of 
Turkey; in other countries, this was obtained from more qualitative sources, such as 
in the case of Ghana. Therefore, findings are representative for particular ‘regions’ in 
countries of origin whereby it is noted that a region usually consists of a subset of 
smaller and non-adjacent spatial units, such as administrative districts or census 
tracts. The level of statistical representativeness of findings in chapter 2 therefore 
pertains to populations living in particular regions or provinces rather the nation as a 
whole (see: Groenewold & Bilsborrow, 2008). 

Statistical representativeness aimed at in the TIES project was the urban area. In 
each of the countries, one or two major urban areas were selected and within these 
urban areas, respondents were sampled. The urban areas were selected based on 
information about the spatial distribution and concentration of the study 
populations, such as the Turkish second generation, and migrant-integration policy 
context. Findings in chapters 3 and 4 are therefore, in principle, representative for 
the Turkish second generation residing in the selected urban areas. However, in 
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several countries, readily available sampling frames were not available to sample 
from so these had to be developed using available secondary data sources such as 
phone and electricity board registers. In some countries, an innovative technique 
based on surname recognition was used to create sampling frames for members of 
the Turkish second generation: it is referred to as onomastic sampling.  A problem is 
that the actual size of the Turkish second generation cannot be derived from 
population registers in several urban areas, making it impossible to verify to what 
extent such sampling frames cover the entire Turkish second generation in these 
urban areas. To cope with this problem, Huschek (2011) derived estimates for the 
size of the second generation based on different data sources. Thus, to the extent that 
the onomastic sampling frames cover the Turkish second generation, findings in 
chapters 3 and 4 are representative for the Turkish second generation in the selected 
urban areas (see: Groenewold & Lessard-Phillips, 2012).  

 

Generalizability 

Generalizability is traditionally seen as a central aim of science, in order to facilitate a 
process of theory formulation for broader application.  

The adapted version of the Health Belief Model performed well in five different 
country settings to explain migration intentions, even with a set of crude and limited 
number of proxy-indicators. This finding provides support to the proposal for wider 
application of this psychosocial model of migration intentions. However, findings on 
how acculturation and migration are related and determined (chapter 4), suggest 
that we may not generalize across countries about this relation because the way in 
which these two processes are related and determined depends on characteristics of 
the context. Thus, different country contexts shape the migration and acculturation 
behaviour of members of the same ethnic group differently.  

By the same token, findings pertaining to the Turkish second generation in this 
thesis cannot automatically be extended to also apply to the second generation of 
other ethnic groups. If the same research questions are investigated in the future for 
the second generation of other ethnic groups, generalizability claims could be tested.  

 

Causality 

The last issue I want to address refers to causality in relation to the use of non-
experimental data, such as the cross-sectional survey data used in this thesis. 
Contrary to ‘participants’ in experimental studies, survey respondents are not 
allocated to an independent variable of a causal model based on a randomization 
procedure, but based on the response to a particular survey question measuring a 
particular characteristic representing an independent variable. The consequence is 
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that a researcher cannot a priori determine whether the effect of the independent 
variable on the dependent variable includes effects of other personal or contextual 
characteristics of respondents or not. This is not to say that such ‘added effects’ are 
real and always happening in all circumstances, but simply because this 
‘counterfactual’ possibility cannot be a priori ruled out results in a regression 
coefficient estimate vulnerable to bias. Regression estimates derived in this way 
cannot be consistent estimates in that the same estimate will turn up if a survey is 
repeated over and again. Just because in an experimental study design ‘participants’ 
are allocated at random to an independent variable, the researcher explicitly controls 
for the potential effects that other personal and contextual characteristics have on 
the dependent variable, over and above the effect of the independent variable of 
interest (e.g. Antonakis, Bendahan, Jacquart, & Lalive, 2014; Arellano, 2003; 
Winship & Morgan, 1999).  

Several research questions in this thesis suggest investigating causal relations. The 
disposable data for this thesis, however, come from cross-sectional survey data and 
do not include (for obvious reasons) a randomized experiment. The bottom line is 
that no method can perfectly recover causality from cross-sectional self-reported 
data, though there are methods that can reduce the range of plausible 
counterfactuals. For a thorough discussion about how to address counterfactuals, see 
Antonakis et al. (2014), and Winship and Morgan (1999).  The use of cross-sectional 
survey data therefore poses limitations to the kind of conclusions that can be drawn 
from applying conventional methods of causal analysis, such as the ones applied in 
chapters 2, 3 and 4. The results of ‘causal’ analyses in those chapters should therefore 
be interpreted in terms of ‘associations’ between model variables.  

Another problem that may occur when using non-experimental data, such as cross-
sectional survey data, is reverse causation. In a cross-sectional survey, answers to 
questions often refer to the situation at the date of the interview. If answers to such 
kind of questions feature as independent and dependent variables in a particular 
causal model, cause and effect are essentially assessed simultaneously. Statistically 
significant regression coefficients for independent variables (Xi..z) are necessary but 
not sufficient evidence to prove that the independent variables are the cause of 
change in the dependent variable (Y). The problem is that rebuttal of a plausible 
counter argument stating that the correspondence between the observed variation in 
Y and X variables simply reflects the effect that Y has on these X variables, thus 
cannot be adequately tackled. In the discussion section of chapter 3, I identified this 
potential problem by noting that perceived discrimination may be influenced by the 
fact that persons holding separation preferences may be more likely to report 
discrimination experiences.  

Omitted variable bias is another main problem of using cross-sectional survey data 
for causal analysis. Omitted variable bias may arise if a theoretically well-
underpinned causal model for testing is incomplete because certain important 
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variables have been omitted, simply because the survey did not collect the required 
data. Omitted but important variables influence the relationship between 
independent and dependent variables that do have been included in a model, leading 
to biased regression estimates. For instance, a simple regression model predicting 
emigration intentions from employment status is bound to lead to a biased 
regression coefficient estimate for employment status if educational attainment has 
been omitted from the equation. This is because we know in advance from theory 
and other empirical studies that educational attainment is an important determinant 
of employment status as well as emigration intentions. Thus, educational attainment 
influences both the independent and dependent variable in the causal model. The 
consequence of leaving educational attainment out of the equation is that its effect is 
subsumed in the error term of the regression equation and that the error term will 
therefore correlate with both the dependent variable (emigration intention) and 
independent variable (employment status). Such kind of correlation leads to biased 
and inconsistent regression coefficients. There are ways to deal with the problem of 
omitted variable bias (see: Antonakis et al., 2014; Chamberlain, 1985; Gullickson, 
2015; Winship & Morgan, 1999)  

Reverse causation and omitted variable bias are referred to as problems of 
endogeneity. They are the most salient potential statistical problems faced by causal 
analysis using self-reported data from cross-sectional surveys (e.g. Antonakis et al., 
2014; Arellano, 2003; Chamberlain, 1985; Gullickson, 2015).  

To partially overcome – not solve – these kinds of problems, one approach is to  
identify firm theoretical and empirical arguments to underpin hypotheses about 
causal relations specified in a particular model, and demonstrate that the available 
empirical data provide support for the hypotheses. Support for findings is further 
strengthened if it can be shown that the empirical data are inconsistent with 
counterfactual arguments (e.g. Antonakis et al., 2014; Winship & Morgan, 1999). The 
former has been the approach followed in this thesis. For example, in chapter 4, two 
structural equation models about hypothetical causal relations between acculturation 
preferences, migration intentions and determinants were derived based on existing 
theoretical and empirical studies, after which they were tested against the empirical 
data. In the absence of longitudinal data, the limitations of cross-sectional data for 
causal analyses cannot really be overcome. To arrive at conclusions that are more 
robust, future migration and acculturation surveys should aim at longitudinal or 
panel study designs (e.g. Antonakis et al., 2014; Arellano, 2003). The design and 
implementation costs of this kind of studies are, however, high. Furthermore, 
sampling design and implementation challenges (see 1.3.1 and 1.3.2) still have to be 
overcome. In addition, issues of respondent attrition have to be dealt with in the case 
of longitudinal studies, which have been shown to be a challenge for this type of data 
collection, especially among mobile populations. Given these problems with 
collecting longitudinal data, cross-sectional surveys covering both countries of origin 
and destination can be a useful alternative if they include modules in the form of 
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event-histories, comprising information about respondent’s migration histories and 
characteristics that impinge on migration. Some data endeavours have been 
undertaken to collect this type of information, such as the ‘Migration between Africa 
and Europe’ project (MAFE project, 2010). To assess change in (acculturation) 
perceptions, preferences and behaviour, a panel design would be more appropriate. 
In order to be able to study change among individual migrants and change between 
migrant-generations, migration and acculturation studies must be more firmly 
linked. So far, these themes of study have mostly been taken up separately. Stronger 
connections between migration and acculturation studies would bring theoretical 
advancement with societal relevance.  

 


