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Stellingen 
 
Behorende bij het proefschrift On enhancing professional development within an 
internationalization context van Marion Troia 
 
Proposition 1 
Although there are many similarities between design based research and action 
research, a dual stream model, combining an action/practice stream with a 
knowledge/design stream, has little added value for design researchers. 
 
Proposition 2 
The ‘true’ value of design research is in its implementation. A design without an 
intervention can be a useful preliminary study but not a fully successful design 
research.  
 
Proposition 3  
Sustainable and effective professional development programmes for experienced 
staff aimed at enhancement of a major innovation in a UAS, or other large 
organization, will require as much attention paid to the types and scope of the 
interventions as induction programmes for newly hired staff members.  
 
Proposition 4  
Whether professional development interventions are delivered centrally with 
participants from different working units (teams) or are linked to local reform 
projects within single units, negotiations between the professional developer(s) 
and the line manager(s) of the participants need to take place in advance. The 
change theories of line mangers must be included in this negotiation.   
 
Proposition 5 
Ethical issues, including dilemmas, arising from intercultural interactions in the 
actual professional activities of participants must be addressed for professional 
development interventions to effectively stimulate enhanced intercultural 
competence.  
 
Proposition 6 
The current focus of attention of UAS policy makers on ‘excellence’ and honours 
programmes conflicts with the stated aim of international education to inspire  
inclusivity.  
 
Proposition 7 
Current trends of ever increasing control mechanisms carried out in the name of 
transparency, need to be independently investigated and, where justified, 
challenged.  
 
 
 
 
 


