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Stellingen behorende bij het proefschrift 

Agency of labour in a flexible pan-European labour market: A qualitative study of migrant 
practices and trade union strategies in the Netherlands 

Lisa Berntsen 
 
1. The European market context constrains the possibilities for individual and collective agency 

of migrant workers. (this thesis) 

2. A moral economy approach can capture the negative and positive effects of European labour 
market integration on the economic, social and moral experiences of migrants at the micro-
level. (this thesis) 

3. The complex power dynamics at play within the pan-European labour market can only be 
understood through an actor-oriented, micro-level approach. (this thesis) 

4. Employers have become crucial mediators in the migration process for temporary work 
migration within Europe. (chapter 3) 

5. Cross-border posting and agency work are part of a labour recruitment system in Europe 
that circumvents and undermines existing (national) regulatory frameworks. (chapter 4) 

6. Migrants employed on temporary contracts express agency in various forms, even though 
their options might be limited, and they do so in ways that tend to reinforce existing unequal 
power relations. (chapter 5) 

7. Though trade unions might succeed in protecting migrant rights in one locale, structural 
solutions to establish longer-term improvements for migrants employed on short-term 
contracts are lacking. (chapter 6)  

8. Solidarity-building between increasingly fragmented workforces should be a key 
determinant of trade unionism. (chapter 7) 

9. A trade union that denounces its right to strike, should not be considered a trade union.  

10. Posting has become so evasive, that even for academics there is no escaping it.  

 


