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An effective
organisationthat
naturally
embraces
(gender) diversity




The destination is clearequal representation of men
and women in academia
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"Affirmative action ai m
give preference to women and that is not
desirabl e, as 1t shoulc
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Men and women are equally intelligent, capable and compete

Exclusiorof women from the academic profession
based onmproperargumentsmeans thataffirmative
actionis the onlyeffective way to eliminate this
unjustified exclusion

Affirmative actionis lawful



NL—17 % women professors in 2014
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In
landelijk netwerk VH

Bron studenten en geslaagden: 1cHO 2014, oktober 2014, in personen. Exclusief wetenschapsgebied

VROUWELI)KE HODGLERAREM

Gezondheid. Bron personeel VSNU, WOPI, ultimo 2014, in fte. Exclusief wetenschapsgebied Gezondheid.

%I| students and PhD students is 50 since > 10 years
%Il andl full timers at full professor level is similar
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vande afstudeerders van de promovendi is vrouw van de universitair docenten van de universitair hoofd- vande hoogleraren van 27 Europese landen hebben
isvrouw is wrouw docentenisvrouw isvrouw mindervrouwelijke hoogleraren:
Litouwen, Tsjechi& en Cyprus
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Ministervan OC&W Jet Bussemaker (links) en Catholijn Jonker, voorzittervan het Landelijk Netwerk Vrouwelijke Hoogleraren.

‘Génant, hoe vrouwen achterblijven’

NRC 1%90v2015
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Harvard Medical School and Harvard School of Dental Medicine
Growth in Percentage of Women Full Time Faculty by Rank (1980-2015)
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£33y Harvard Medical School
%/ Office for Faculty Aflairs

Number of women faculty

MIT ~17%
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The drop out of highly qualified, competent
women after obtaining their PhDs Is scary and
academia unworthy

“ALL ART IS UNSTABLE.

ITS MEANING IS NOT NECESSARY
THAT IMPLIED BY THE AUTHOR.
THERE IS NO AUTHORITATIVE VOICE.
THERE ARE ONLY MULTIPLE READINGS’

% DAVID BOWIE, 1995

As long as the authoritative voice in academia is the male voic
the onedimensionality of academia will continue to scare
women away



The ongoing exclusion of women academvesikens our
organizations

Is this what progress looks like?

Hid

www.kuleuven.be

1954 20147
Implicit Bbias, it's all around us!



on Diversity

halt to the exodus of women from academia

Call upon all leaders of olniy, Faculties, Institutes, as well as
all employees/colleagues:

A Set the stage for @lear, definite strategyowards an
Inclusive University

A Openly and actively communicate to all

A Showclear commitmentnot only in words, also in action

A And let all be accountabléor successful implementation

An effectiveorganisatiorthat naturally embraces (gender) diversit




