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An effective 
organisation that 

naturally 
embraces 

(gender) diversity 



The destination is clear – equal representation of men 
and women in academia 

The path to get there is highly uncertain…. 
 

Is it ???? 
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‘Affirmative action aimed at women means you 
give preference to women and that is not 
desirable, as it should be quality that counts’  

Men and women are equally intelligent, capable and competent 

Exclusion of women from the academic profession 
based on improper arguments means that affirmative 

action is the only effective way to eliminate this 
unjustified exclusion 

Affirmative action is lawful 
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NL – 17 % women professors in 2014 

% ǀ students and PhD students is 50 since > 10 years 
% ǁ and ǀ full timers at full professor level is similar 

Students   MSc       PhD students   Assist  Assoc      Full professor 



 

NRC 19 nov 2015 



~17% 
MIT 



The drop out of highly qualified, competent 
women after obtaining their PhDs is scary and 

academia unworthy 

As long as the authoritative voice in academia is the male voice, 
the one-dimensionality of academia will continue to scare 

women away 



The ongoing exclusion of women academics weakens our 
organizations 

 
 
 

It is not OUR ǀ ǀ ǀproblem, it is OUR                             problem 
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Call upon all leaders of our Univ, Faculties, Institutes, as well as 
all employees/colleagues: 
 
ÅSet the stage for a clear, definite strategy towards an 

inclusive University 
ÅOpenly and actively communicate to all 
ÅShow clear commitment, not only in words, also in action 

 
ÅAnd let all be accountable for successful implementation 

 

halt to the exodus of women from academia  

An effective organisation that naturally embraces (gender) diversity 


