
 

 

 

 

 

DORA statement 

The University of Groningen (UG) is a comprehensive research university where education 
and research are inextricably linked. We operate internationally and use our innovative 
strength to tackle academic and societal challenges, to train global citizens and to strengthen 
and shape the regional knowledge ecosystem. We are committed to building a culture of 
collaboration and creating a research and teaching environment founded on academic 
freedom, integrity, inclusivity and transparency. These core values also guide the 
assessment of our academic staff, taking into account their contributions, not only to 
research, but also to teaching, societal impact and team performance. Our HR and Quality 
Assurance policies focus on all four aspects and have been well aligned with the 
recommendations of the San Francisco Declaration on Research Assessment (DORA). 
Dutch universities, university medical centres, and other research institutes and funders all 
support a national Recognition & Rewards programme, which aims at a more balanced 
evaluation of academic staff, stimulating recognition of contributions to all four performance 
aspects, as well as to Open Science practices. In addition, the national Strategy Evaluation 
Protocol for the independent external assessment of universities’ research units once every 
six years, obliges them to adhere to the DORA guidelines as well, and strongly encourages 
research assessment tailored to the mission and vision of the research unit, including its 
Open Science policy. 

DORA’s first and probably best-known recommendation is to “not use journal-based metrics, 
such as Journal Impact Factors, as a surrogate measure of the quality of individual research 
articles, to assess an individual scientist’s contributions, or in hiring, promotion, or funding 
decisions.” After initial confusion whether or not all metrics based on journals should be 
banned, a clear distinction was made between journal- and article-level metrics, clarifying 
that the latter are still accepted, upon which UG signed DORA in November, 2024. 

UG strongly encourages the use of qualitative evaluation of research, where appropriate 
supported by responsible quantitative analyses, focusing on quality rather than quantity. It is 
part of our strategic ambition to apply data-informed decision making, as formulated in our 
strategy plan 2021-2026, Making Connections [pdf]. We recognize the complexity of 
quantifying contributions to interdisciplinary collaboration and societal impact, both requiring 
qualitative methods and consideration not only of research publications, but also of other 
outputs and activities (DORA recommendation 5). 

  

https://sfdora.org/read/
https://recognitionrewards.nl/
https://www.universiteitenvannederland.nl/onderwerpen/onderzoek/evaluatie-protocol-onderzoek-sep
https://www.universiteitenvannederland.nl/onderwerpen/onderzoek/evaluatie-protocol-onderzoek-sep
https://www.rug.nl/about-ug/policy-and-strategy/strategic-plan/strategisch-plan-eng-2021.pdf


 

Our commitment to DORA and other guidelines for responsible assessment of researchers 
and research units has resulted in a number of initiatives and measures, including but not 
limited to these: 

• Establishment of a dedicated Research Intelligence Services team (RISe), offering 
training, support and advice on quantitative analysis of research and societal impact. 

• Publication of the University of Groningen Responsible Research Assessment 
Principles (see explanation  here and full pdf). 

• Publication of our Guidance for hiring, evaluations and award panels [pdf]. 
• Implementation of our Recognition & Rewards programme. 
• Implementation of our Open Science programme. 
• UG signed the CoARA Agreement on Reforming Research Assessment September 

2022 and joined the coalition one year later. 
 

For more information on responsible research assessment, contact our Talent, Funding & 
Quality department or send an email to rise@rug.nl. 

 

 

https://www.rug.nl/library/research-intelligence-services/
https://www.rug.nl/about-ug/policy-and-strategy/research-policy/principles-of-metrics-in-research-assessment/
https://www.rug.nl/about-ug/policy-and-strategy/research-policy/principles-of-metrics-in-research-assessment/responsible-research-assessment-principles-of-the-university-of-groningen.pdf
https://www.rug.nl/about-ug/policy-and-strategy/research-policy/principles-of-metrics-in-research-assessment/guidelines-for-hiring-evaluations-and-award-panels.pdf
https://www.rug.nl/about-ug/policy-and-strategy/recognition-rewards/
https://www.rug.nl/research/openscience/
https://coara.eu/app/uploads/2022/09/2022_07_19_rra_agreement_final.pdf
https://www.rug.nl/staff/departments/30018?lang=en
https://www.rug.nl/staff/departments/30018?lang=en
mailto:rise@rug.nl

