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Introduction
In this survey we define Newly Qualified Teachers (NQT) as teachers who have less than 1.5 years of experience after initial teacher education and do not follow an (in-service) teacher education program. 

NQTs are in the starting phase of their professionalization and still have a lot to learn. With this questionnaire we try to establish how NQTs are helped in the school and what their learning needs are. 

The questions are grouped around four domains (parts):

1. Functioning in and having knowledge about the school as an organization 

2. Teaching Competences e.g. focus on pupil learning as starting point of teaching; deepening and extending subject content knowledge; developing deliberate practice and refining beginning teaching competences; knowledge about student counseling and being able to function as a tutor; the development of a learning climate in the classroom, for instance creating a safe pedagogical climate; knowledge of the individual differences between students and their diversity.

3. Ongoing professionalization. Developing and strengthening dispositions to study and improve own functioning as a teacher.

4. Quality of the working situation e.g. reducing workload; learning potential of daily work.
5. General questions
Part 1 Functioning in and having knowledge about the school as an organization

	Please describe how you were introduced into the school organization, like regulations, meetings, school culture, administration etc. Please also tell how you value how you were introduced.

	Activities
	Country
	Yes
	No

	Introduction in school and school regulations etc.
	FIN 
	8
	1

	
	CZ
	9
	-

	
	NED
	8
	2

	
	SLO
	8
	2

	
	HUN
	NA
	NA

	Introduction in school meetings
	FIN
	2
	7

	
	CZ
	8
	1

	
	NED
	8
	2

	
	SLO
	10
	-

	
	HUN
	NA
	NA

	Introduction in school administration (including software for administration)
	FIN
	2
	7

	
	CZ
	8
	1

	
	NED
	9
	1

	
	SLO
	8
	2

	
	HUN
	
	

	Introduction in school culture
	FIN
	-
	9

	
	CZ 
	7
	2

	
	NED
	1
	5

	
	SLO
	10
	-

	
	HUN
	NA
	NA

	Introduction in educational mission of the school
	FIN
	1
	8

	
	CZ
	5
	4

	
	NED
	3
	7

	
	SLO 
	7
	3

	
	HUN
	NA
	NA

	Introduction to parent’s evenings, team meetings or theme meetings.
	FIN
	-
	9

	
	CZ
	6
	3

	
	NED
	2
	8

	
	SLO
	7
	3

	
	HUN
	NA
	NA

	Visiting (as introduction) other teams, locations, levels, departments in- and outside of the school
	FIN
	-
	9

	
	CZ
	-
	9

	
	NED
	1
	9

	
	SLO
	1
	9

	
	HUN
	NA
	NA

	What did you miss in your introduction to the organization of the school?

FIN

3. “The real practices” of the school

9. Because she didn´t have class of her own, she didn´t get good introduction to important thing in school, so she didn´t know about schools´ rules or means. Doesn´t know what she can and can´t do because she is substitute teacher. Lack of school reality.

CZ

2. She doesn’t manage everything related to the mentorship of a class (class teacher) and administration of files.
3. Overview of the documents, school system – class teacher work. I received a list of things I have to do as a class teacher, but … They think I know everything already, I do not know what they want me to do; I don’t know what to ask for. I was appointed as a class teacher right after signing the contract.
4. As he is the former student of the school, it was easier, however he missed for example the introduction to the financial situation – salary paper statements. 
6. She missed the photographs of the students – she would recognized them easier(
8. Administration concerning the mentorship of a class is very difficult.
9. She would appreciate a mentor. She didn’t have anyone to take care of her. 

NED

Some time before really starting the job

Introduction in school regulations and rules

I didn’t miss anything, I just asked it immediately 

Good explanation of the computer software  

SLO

1. NQT missed such a gradual penetration into the issue, because on the university students are learning about aims and methods and in the practices is mainly work as a paperwork, laws, etc. and how it must be correctly fill in.

2. For NQT everything with induction was good.

3. Nothing, everything was good.

4. She would appreciate more time to adapt. For example she was informed about parent’s evenings one day before her first parent’s evening. 

5. At this school, where is NQT, she is satisfied with her integration and with organization too.

6. She would appreciate if would be provided information for beginner teachers by – for example: documents (printed, bound and ready for beginner teachers), which contain general information for teachers at the beginning of practice. E.g. parents meetings – how to run the association, how fill in a output “Minutes”,… how fill in a class-book, etc. 

7. Nothing missing, She has a mentor (Tutor) and another colleague who is in parallel class as NQT. She is helping to NQT more then tutor (she is helping with documents, experiences,…). 

8. Will be better if she will get more useful information. For her was good, that she was in that school as a educator half year before she became a teacher.

9. For NQT everything with induction was good, maybe more information about mentoring.

10. She needs more actually information. 

HUN

I’d like to see how the other departments in other cities work, since we organize our own lessons without knowing what others in other departments do. There may be a chance to  visit them in the near future and I’m really looking forward to it.

I missed even more practice on school regulations and conflict management.

A mentor who could help me at the beginning.

I was not introduced to anything except the classes I was teaching. 

The different possibilities of projects with foreign schools. 


Part 2 Teaching Competences

	Please describe how you were guided and supervised in your school to become a more competent teacher and how you value that. Think about support of (subject) didactical knowledge, specific workshops, coaching on the job, preparing lessons together, etc. We do not mention here the activities that you did on your own behalf.

	Activities supported, supervised or guided by (someone in) the school
	Country
	Yes
	No

	Reading about learning and subject didactics theories from specialized publications and literature
	FIN 
	2 
	7

	
	CZ
	3
	6

	
	NED
	2
	8

	
	SLO
	3
	7

	
	HUN
	NA
	NA

	Making think-aloud-protocols for pupils and analyzing these
	FIN
	-
	9 

	
	CZ
	-
	9

	
	NED
	3
	7

	
	SLO
	-
	10

	
	HUN
	NA
	NA

	Attending workshops/seminars/courses about learning and teaching
	FIN 
	6
	3

	
	CZ
	6
	3

	
	NED
	8
	2

	
	SLO
	6
	4

	
	HUN
	NA
	NA

	Attending subject study/course/extra training/congress
	FIN 
	6
	3

	
	CZ
	4
	5

	
	NED
	5
	5

	
	SLO
	4
	6

	
	HUN
	NA
	NA

	Consulting different learning materials / text books
	FIN 
	3
	6

	
	CZ
	7
	2

	
	NED
	6
	4

	
	SLO
	7
	3

	
	HUN
	NA
	NA

	Watching and discussing video recordings of your own and others’ lessons
	FIN 
	-
	9

	
	CZ
	1
	8

	
	NED
	3
	7

	
	SLO
	-
	10

	
	HUN
	NA
	NA

	Preparing lessons together: in pairs and/or in teams
	FIN 
	-
	9

	
	CZ
	3
	6

	
	NED
	-
	10

	
	SLO
	1
	9

	
	HUN
	NA
	NA

	Feedback on lesson preparation
	FIN 
	3
	5

	
	CZ
	5
	4

	
	NED
	3
	7

	
	SLO
	6
	4

	
	HUN
	NA
	NA

	Introduction to mentorship (class-teacher)
	FIN
	4
	5

	
	CZ
	2
	7

	
	NED
	5
	5

	
	SLO
	6
	4

	
	HUN
	NA
	NA

	Training of conversation skills for supervising/guiding pupils
	FIN
	-
	9

	
	CZ
	2
	7

	
	NED
	2
	8

	
	SLO
	1
	9

	
	HUN
	NA
	NA

	Introduction to specific family issues as incest, domestic violence, etc
	FIN 
	2
	7

	
	CZ
	3
	6

	
	NED
	2
	8

	
	SLO 
	4
	6

	
	HUN
	NA
	NA

	Introduction to the organization, content and structure for students with special needs
	FIN
	2
	7

	
	CZ
	3
	6

	
	NED
	3
	7

	
	SLO
	3
	7

	
	HUN
	NA
	NA

	What challenges in your working experience did you met that were not supported by the school? Please describe.

FIN 

-
CZ

1. Lack of money. Organization at school - the headmistress must know everything, so we have to tell her everything. But she didn’t have any problems that wouldn’t be solved by the school management.
2. Class mentorship is a challenge but the school management helps a lot.
3. Substitute class teacher who is in the same time also educational advisor or subject teacher help me to solve the problems not the school management.
5. The headmistress is open to new ideas/suggestions.’ He misses motivation methods for his students.
6. She misses extra scholar activities/after school at school like film club, extra music lessons. No musical instruments! No choir! No ICT, equipment, data projector, audio system etc.
7. No.
8. Sometimes “difficult communication” within the staff (especially with “more experienced women teachers”) and the headmistress.
9. She would appreciate some training or lectures on pupils with special needs, she even doesn’t have a list of these pupils – she had to visit the school psychologist to find out who the pupils are. – there is no mentoring or methods given.
NED

Content and structure for students with special needs

Introduction in mentoring a class

Training of conservation skills in guiding pupils

SLO

1. Everything is happened too fast. She hasn’t time to be informing about every material, or read more various materials. Everything is necessary to do at one and so fast. 

2. She hasn’t problems, for yet. 

3. More projects.

5. She hasn’t problems, for yet.

6. She hasn’t so big problems. 

10. Without problems.

HUN
Any challenge I may face is supported by my boss and my colleagues.

One of my problems was that the classrooms were not equipped with projectors and laptops. There was just one projector in the school and the numbers of the computers were also limited in the computer room. 

We have some special needs students (SNI) and sometimes it is very difficult to deal with them.

My impression is that I was not provided the appropriate pieces of information about some students.

For me working with young adults (age 20-23) was not an easy task in the first lessons. They thought (as they later told me) that I wanted to show my knowledge of English very much and I did not care anything. But I managed to deal with this problem and I was accepted by them because I realized that maybe they were not on that level I expected.

As a general introduction I wasn’t introduced to these points…. I have a problem there’s always somebody to help me; during school meeting only the actual problems occur, headmasters and the deputies don’t talk about things in general

There were none. 

I met several students with huge behavioral problems.

Maintaining order and handling special students were difficult for the first time.

Technical tools are old and changed. 


	Please tell how often the following activities take place. If you have not yet taught a full year in the school, make an estimation of your first year. Please also tell how you value these activities.

	How often does the activity take place? (times per year)
	Country
	0 
	1-5 
	6-10 
	10-20 
	>20  

	School organizes group meetings with other NQTs
	FIN 
	7
	2
	
	
	

	
	CZ
	8
	1
	
	
	

	
	NED
	
	
	5
	5
	

	
	SLO
	6
	3
	1
	
	

	
	HUN
	
	1
	1
	
	1

	School organizes coaching on the job (in the classroom)
	FIN 
	8
	
	1
	
	

	
	CZ
	8
	1
	
	
	

	
	NED
	
	7
	3
	
	

	
	SLO
	3
	7
	
	
	1

	
	HUN
	
	2
	1
	
	

	You observe teaching of colleagues
	FIN 
	8
	1
	
	
	

	
	CZ
	5
	3
	
	
	1

	
	NED
	
	5
	
	
	

	
	SLO
	2
	8
	
	
	

	
	HUN
	
	2
	1
	
	

	You observe an expert teacher
	FIN 
	8
	1
	
	
	

	
	CZ
	6
	1
	
	
	2

	
	NED
	
	2
	2
	
	

	
	SLO
	2
	8
	
	
	

	
	HUN
	
	1
	
	1
	

	You are observed during your lessons and you get feedback
	FIN 
	9
	
	
	
	

	
	CZ
	1
	6
	
	
	2

	
	NED
	
	8
	2
	
	

	
	SLO
	1
	8
	1
	
	

	
	HUN
	
	4
	
	1
	


Part 3 Ongoing professionalization

	This part is about your own professionalization. Please describe in your own words how people in your school supported you in developing your own professionalization. Please also tell how you value how you were supported.

	Which of the following activities were supported by (someone in) the school?
	Country
	Yes
	No

	Stimulate to reflect systematical on lessons using concepts, theory, experiences and the developed educational view
	FIN 
	-
	9

	
	CZ
	4
	5

	
	NED
	7
	3

	
	SLO
	6
	4

	
	HUN
	NA
	NA

	Stimulate to make a systematic examination of own concepts/ideas and practical knowledge
	FIN 
	1
	8

	
	CZ
	3
	6

	
	NED
	5
	5

	
	SLO
	8
	2

	
	HUN
	NA
	NA

	Stimulate to make a connection with “evidence based effective teaching”
	FIN 
	3
	5

	
	CZ
	1
	8

	
	NED
	2
	8

	
	SLO
	4
	6

	
	HUN
	NA
	NA

	Giving systematic feedback on your activities in the school (lessons, but also other activities)
	FIN
	7
	2

	
	CZ
	2
	7

	
	NED
	9
	1

	
	SLO
	6
	4

	
	HUN
	NA
	NA

	Stimulate discussing your own competences, knowledge and views with colleagues
	FIN 
	-
	9

	
	CZ
	5
	4

	
	NED
	5
	5

	
	SLO
	8
	2

	
	HUN
	NA
	NA

	Stimulate to perform (action) research
	FIN
	-
	9

	
	CZ
	-
	9

	
	NED
	4
	6

	
	SLO
	3
	7

	
	HUN
	NA
	NA

	Stimulate to read and interpret research publications.
	FIN 
	3
	6

	
	CZ
	1
	8

	
	NED
	3
	7

	
	SLO
	-
	10

	
	HUN
	NA
	NA

	Stimulate to reflect on your own professionalization process
	FIN 
	-
	9

	
	CZ
	2
	7

	
	NED
	9
	1

	
	SLO
	8
	2

	
	HUN
	NA
	NA

	Stimulate to gather knowledge of ways to learn at the work place and learning form experiences.
	FIN 
	2
	7

	
	CZ
	1
	8

	
	NED
	8
	2

	
	SLO
	10
	-

	
	HUN
	NA
	NA

	Stimulate to discover and make explicit your own personal learning style at the work place.
	FIN 
	1
	8

	
	CZ
	4
	5

	
	NED
	9
	1

	
	SLO
	8
	2

	
	HUN
	NA
	NA

	Is there anything in your professionalization development that you would have liked to be more supported by the school?

FIN 

1. All things above.

4. There should be a tutor teacher or someone with whom NQT could talk with.

7.  NQT should have some kind of support person.

8. Colleagues are the most important thing in introduction. Maybe they could have some kind of seminar about how to support NQT.

9. There should be a person or place where NQT could ask for help. “There are no stupid questions”.

CZ

1. Opportunity to attend more courses, seminars (field exercises, ornithology course) and support financially (time and money), the headmistress doesn’t let us to go very often – her arguments – it is in our profile of studies – we are supposed to know it already. 
There are no language courses.
3. There is no mentor, nobody who would give info on these tasks. There are some offers on courses or seminars/lectures etc only on school mail / intranet. If I am interested I can go, but I am not stimulated or forced into it.
4. He would like the school to appreciate more the ones who work on themselves and attend some courses and lectures. He would like more of the feedback from the school management. Communication should be improved. He has a lot of questions all the time and feels frustrated. They should help more.

5. More visitations from his colleagues – discuss the lessons more and cooperate more often. There are no controls of the visitations, no interdisciplinary cooperation within the teaching staff. (approx. 40 teachers)
6. No, it is sufficient.
7. She misses language courses, however there is no time anyway as she is a class-teacher beginner with no experience.
8. She would like to have some seminars once a month (regularly) on various problems like: How to work children and parents, Hyperactive children etc. 
9. The school should be interested in the teachers´ teaching and should pay attention to their professional development. She feels lonely and lost. 
NED

The meetings are often about practical issues and the organization. It could be more about content.

No, I stimulate myself to learn more and more

I am pleased with the help and stimulation I received

SLO

2. No, nothing.

5. If she needs advice in the field of education she always fined an experienced colleague who can help to her. The school in turn allows to her to participate in various seminars during the year. Rather, she would like to take if the organizations which organize the seminars are carried them out either in the time or in the holidays in the afternoon. Because she has problem with lesson – who will with her class. Every teacher wants to participate on the seminars but it isn’t possible when seminars are during the lessons.

6. Better and easier access to Internet resources, a greater plenty of literature that could help to teachers in the education. 

8. Nothing special.

10. 
HUN
Since the circumstances are as I described above the only thing I need/needed is to let me try the new methodological devices but it is very difficult because there is no language lab with internet access in our school. 

I t would have been useful if my mentor or other colleagues have informed me about the latest teaching methods and the way they think we teach and learn.
Maybe dealing with those children whose social background is not adequate, thus for us, teachers teaching is not so easy.

The school did not give me any support in regards my professional development. I could ask collegues if I needed help, but nothing was organised for beginner teachers. It would have been beneficial to have a more experienced collegue who would have come to my lessons and who would have given guidance.

No, I was supported totally.


Part 4 Quality of the working situation
	This part is about how the school organized your work in the induction part and how you value that. Please describe in your own words if the school did something special in the organization of your work due to the fact that you are a beginning teacher. Think about less lessons, easier classes, several parallel classes to lessen the preparation time etc. 

	Which of the following activities were supported by (someone in) the school?
	Country 
	Yes
	No

	No mentorship of a class (class-teacher)
	FIN 
	4
	5

	
	CZ
	3
	6

	
	NED
	6
	4

	
	SLO
	8
	2

	
	HUN
	NA
	NA

	School gives no extra tasks 


	FIN 
	1
	8

	
	CZ
	5
	4

	
	NED
	8
	2

	
	SLO
	5
	5

	
	HUN
	NA
	NA

	School reduces teaching load
	FIN 
	-
	9

	
	CZ
	1
	8

	
	NED
	-
	7

	
	SLO
	2
	8

	
	HUN
	NA
	NA

	Providing a supervisor who discusses with you the working load / work pressure
	FIN 
	1
	8

	
	CZ
	2
	7

	
	NED
	5
	5

	
	SLO
	3
	7

	
	HUN
	NA
	NA

	Providing supervisor who discusses with you time management and organization of administration
	FIN 
	1
	8

	
	CZ
	-
	9

	
	NED
	2
	8

	
	SLO
	6
	4

	
	HUN
	NA
	NA

	School organizes the work from simple to complex teaching
	FIN 
	5
	3

	
	CZ
	1
	8

	
	NED
	-
	10

	
	SLO
	8
	2

	
	HUN
	NA
	NA

	School considers level of difficulty of classes
	FIN
	4
	4

	
	CZ
	1
	8

	
	NED
	3
	7

	
	SLO
	6
	4

	
	HUN
	NA
	NA

	School tunes your work to your capacity
	FIN 
	1
	8

	
	CZ
	-
	9

	
	NED
	10
	-

	
	SLO
	5
	5

	
	HUN
	NA
	NA

	School provides the possibility to change classes
	FIN 
	2
	6

	
	CZ
	4
	5

	
	NED
	3
	7

	
	SLO
	4
	6

	
	HUN
	NA
	NA

	School organizes that parallel classes are taught by experienced teacher so you can prepare together
	FIN 
	6
	3

	
	CZ
	1
	8

	
	NED
	4
	6

	
	SLO
	6
	4

	
	HUN
	NA
	NA

	School provides that you can teach parallel classes to lessen your preparation time
	FIN 
	7
	2

	
	CZ
	3
	6

	
	NED
	6
	4

	
	SLO
	5
	5

	
	HUN
	NA
	NA

	School does not schedule lessons for you at end of the day
	FIN 
	-
	9

	
	CZ
	4
	5

	
	NED
	-
	10

	
	SLO
	7
	3

	
	HUN
	NA
	NA

	School schedules an hour a week for you for support and coaching
	FIN 
	-
	9

	
	CZ
	-
	9

	
	NED
	-
	10

	
	SLO
	1
	9

	
	HUN
	NA
	NA

	School has provided you with quiet and good work place
	FIN   
	5
	4

	
	CZ
	7
	2

	
	NED
	-
	10

	
	SLO
	9
	1

	
	HUN
	NA
	NA

	Could the school have done anything else to make your start in the school easier?

FIN 

1. All of the colleagues should make NQT feel welcome.

2. School should provide a support person for NQT. 

3. School should notice somehow NQTs first year of teaching.  (lightening)
4. Mentoring.

5. Knowing that one doesn´t have to know everything at the beginning of the teachers` job. Everybody needs positive feedback.

7. Headmaster has to tell to NQT all of students special needs at once when school starts.

8. School should organize smaller classes for NQT. E.g. 18 students. 
CZ

1. Probably nothing. (
2. By not giving the mentorship of a class.
3. I would like to know more about school life – there are almost no relationships among the teachers, no warm relationships/friendship, everybody communicates via mail, acts individually. I don’t know most of the teachers. There are no informal teachers meetings or outside-school meetings. The headmaster is an open person.
6. NO

7. Everything where her answer was negative. She has to put up with the class herself. A very difficult class.

8.  To have a list of everything she is supposed to do. A kind of a manual.

9. She feels as if she annoys her colleagues when asking for something. She would like to have a mentor. Now, she has to find out on her own. 
NED

It was quite a learning process but there was a lot of trust, space and time.

Reducing teaching load

More parallel classes

Less variety in different classes

SLO

2. Give to model s of education planning of past years to facilitate the preparation of new plans and get a mentoring how to fill in the documents. 

3. NQT, she doesn’t think so, her school has done everything for her good start.

5. She is satisfied with the way to helps to her in her start, now 

6. Not really. For her the start of a much more difficult especially for mentoring, because she was awarded as a class-teacher in her first year of practice.

7. The teachers and tutor- teacher helped to her. She is extremely satisfied with the choice of school.

8. She got the first class (it was her request). Maybe if she will not get the first class every will is a little bit easier.

10. Everything is good, because she is not a class-teacher. Her start was easier. 
HUN
Yes. Since it is a small school and I am single majored I have to do many things I am not qualified for. To have the minimum lessons a week that takes a lot of time and work from my English classes.

It might have been helpful if I had some place where I could have prepared for my lessons in the school.

I believe the school did everything they could. My difficulties resulted from my special situation being the only English teacher in the school, but I already got used to it. I believe it was a good (although difficult) way to learn about not only teaching but also being an administrator and organizer.

As I stated before, I felt I was left alone. Nothing was organised for me, I had to teach those classes whose teacher had left. There was no cooperation between the teachers at all.

No. They were all helpful.  

They did a great favour for me: I was still studing at the university (after a college degree) as a daytime student, and my timetable at my part-time workplace was arranged due to my studies, therefore I could attend all my classes.


Part 5. General questions

	
	Country
	

	Age of the respondent
	FIN 
	26 to 34

	
	CZ
	24 to 28

	
	NED
	missing information

	
	SLO
	24 to 28

	
	HUN
	missing information

	Sex of the respondent


	FIN   
	Female 5 

Male 4

	
	CZ

	Female 7

Male 2

	
	NED
	missing information

	
	SLO
	Female 10

Male -

	
	HUN
	missing information

	When did you graduate as a teacher?
	FIN 
  
	2005 1 

2007 2 

2008 4 

2009 2

	
	CZ

	2008 2

2010 4

2011 1

2011-2012 (?) 1

2013 (?) 1

	
	NED


	missing information

	
	SLO


	2008 1

2009 7

2010 2

	
	HUN
	missing information

	Since when do you work in this school?
	FIN 
  
	First year 4

Second year 2

Third year 3

	
	CZ

	2008 1

2009 6

2010 2

	
	NED
	missing information

	
	SLO


	2009 5

2010 5

	
	HUN
	missing information

	Do you plan to be a teacher for the next 3 years? If not, why not?
	FIN 
  
	Yes 6

Maybe 3

	
	CZ

	Yes 8

Maybe 1

	
	NED


	missing information 

	
	SLO
	Yes 10

	
	HUN
	missing information

	Has the teaching job fulfilled your expectations? If not, why not?
	FIN 

	1. Yes and no, it takes a lot time to teach basic routines than she expected 

2. Yes 

3. Yes, but it´s more laborious than she tough it would be 

4. Yes 

5. No, problems of students have increased 

6. Yes 

7. Yes 

8. Yes 

9. Almost yes

	
	CZ

	1.YES

2. Partially YES and NO. No, In case of contact with students.
3. YES, but depends, she had no idealistic expectations so she wasn’t disappointed.
4. So far he feels it fulfilled his expectations.

5. YES/NO Amazon school was great, this new school is a terrible challenge
6. YES (different expectations concerning the headmistress management)
7. YES and NO. She likes the job but she considers whether the primary isn’t too difficult. Her diploma /education is aimed for the lower secondary.

8. YES, she is enjoying it.

9. YES, she likes her job although there are some problems with children.

	
	NED
	missing information

	
	SLO


	1. yes

2. yes

3. yes

4. yes

5. yes, but pay-packet no

6. yes, but sometimes I am not agree with management of school

7. yes, but she has so much own activities

8. yes, but it is so difficult to make it as she wants

9. yes

10. yes

	
	HUN  
	missing information

	Did you feel prepared for the teaching job by the university? What did you miss?

FIN 

1. No. Lacked reality of school life. Too much trivial knowledge.  Can´t manage with learned subject knowledge in working life, one has to learn subject knowledge again, when teaching it.  

2. One never gets enough. More about how to manage with difficult situations.

3. More completed materials for teaching.

4. There are a lot to develop in teacher studies (pedagogical studies, subject studies and special education).

5. One never gets enough. One isn´t complete teacher when graduated.

6. Yes and no. Studies gave good tools for reflection and teaching, but poor knowledge for teaching different sports. Lack of reality of school. Too little teacher training.

7. Not enough studies about special teaching.

8. Mathematics studies do not correspond to what one teaches in comprehensive school. Mathematical and pedagogical studies should be more connected.
9. Teacher training should be longer and there should be more lessons to teach. It would be good, if student could follow a teacher at the teacher training. Teacher training is missing the “big picture”.
CZ

1. NO. I think that to some of the situations university cannot prepare you. For ex. Entering the classroom full of students, solving the family, educational problems, solving the problems students have among them, communication with them, bullying,  difficult to separate work and private life as the students get under your skin. 

2. YES, concerning the proficiency and specialization. NO, pedagogy, communication with children/parents
3rd year – “clinical” practice – visitations, 4th + 5th year – practice only 2 months altogether for both subjects  - insufficient
She didn’t have a class inspection on Czech language teaching as she showed her contract with the school she has been currently teaching for. 
3. NO. The didactics failed totally in Civics subject. Little teaching experience while studying. 4-year studies + only teaching practice only in the 3rd and 4th year of the studies, but she didn’t have any practice in the 3rd year as she was in Sweden for a year to follow Erasmus program and when she came back she continued with her studies in 4th year – 5 weeks of practice in total – she considers as insufficient for oncoming teachers profession.
4. NO. He missed more of the practical approach (class-management etc.), practice was too short, approach of the university teacher too severe and cold.

5. The teaching practice insufficient – in 5 years of studies only 30 lessons taught+ 5 visitations.

Plenty of things are discovered while teaching/when you enter the teaching process.
we don’t have an opportunity to try out the theory and we feel that we don’t it.

6. Yes, so far she is satisfied with her studies. Her reflexion, her effort.
7. Concerning the practice it was perfect – they had practice every semester right from the beginning of the studies. However, she was not very satisfied with her profile subjects’ content.

8. No. She would appreciate more practice. Theory is different. Concerning biology and maths as subjects, she felt prepared.

9. Concerning the subjects she feels prepared however she doesn’t feel fully prepared pedagogically. That depends on the practice.

NED

Different ways to explain 

It is much more busy than you think. In the ‘real’ job there is no time for the nice lessons that I had to prepare at the university

I still feel I need much more training to become a good teacher/
SLO

1. No, because I miss more practical experience from University.

2. No, I miss only one practical subject from University about how correctly completed all school documents, etc. 

3. More practices.

4. She missed some practical knowledge. Teaching is not only about your professional knowledge from the particular field of study. It is also about psychology and the knowledge of laws connected with schools. There are so many situations we were not prepared to. Sometimes it is really hard to react correctly. She think there should be more lessons aimed to practical situations that may happen at school (student has broken his arm while you were supervising, parents think their child is bullying and so on).

5. The University taught her how and where she could find the information and also be able to use them. She taught her to know the amount of literature chosen from the right and for emerging issues to know with whom to consult. And she taught her with independence in learning. But NQT accused only not so much practices in primary schools.

6. Average. Everything she missed, it gives to her practices. 

7. No in terms of theory, it was really rich, but yes, she missed much experience from practices. 

8. She missed more practice in University, for her especially didactic of Slovak language.

9. In University was so much theory, but she missed more practices.

10. She missed more actually information in University, because her last year of study was breakthrough about laws.

HUN

missing information

	Is there anything else about your expectations and experiences that you think we should take into consideration?

FIN

8. It isn´t reasonable to have all introductions in a few days when school starts. 

9. Challenging situation usually relates on something else than teaching.
CZ

1. Make friends with students over 17 years/seniors – easier communication – you deal with them as with adults – volleyball afternoons, …
3. Being able to tune the students’ expectations and my expectations; not only expectations about their knowledge but also about their and my work. Practice is the most important for the future teachers. It was unrealistic. Back-up from the teacher supervisor. Self-reflexion works! :) She is not forced by anybody from the school to have proper degree for her job, but she works on it on her own and wants to finish the necessary degree in Ostrava university (there problems with organization).
4. Shortage of good students, difficult and demanding work with students with special needs.

5. Money situation – horrible. There are too many students in class (X Amazon – there were only 10 students in each class)
Individual approach to students is IMPOSSIBLE/UNREALISTIC. Chaotic situation.
6. The headmistress does not acknowledge opinion opposition, problems with communication

She took up the teaching job after a rude teacher, scared children, she tried to show them that music can be fun and nice subject, she is looking forward to the next school year.
8. She would appreciate more info before she started her teaching practice and a good mentor.

9. It is important to have school management background support – if the headmaster/headmistress doesn’t stand by his/her staff then it is difficult to deal with any problems (parents, children, colleagues, etc.)
NED

Collegues can be very nice or very hard to work with!

SLO

-

HUN

missing information





[image: image2.png]w*x 2

Education and Culture DG

Lifelong Learning Programme



